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Candidates to square off
in election forum Monday
By Mariann Hansen
Daily staff writer
The candidates forum for the
1985-86 Associated Students elections
will not be held today as scheduled.
Instead, the candidates for the three
executive offices will go head to head
Monday at noon on the upper pad of
the Student Union.
The date was changed by the A.S.
Election Board on Monday, after
Larry Dougherty, campaign manager for the United Students Party,
requested that the forum date be
changed. Erin O’Doherty, presidential candidate for U.S., would not
have been able to attend the forum if
held today because she is representing CalPIRG at the California State

Minority
status
low at
SJSU
By John Ramos
Daily staff writer
SJSU has failed to reach minority work -force goals in most job
categories, according to the 1984 Affirmative Action Report, released recently by Samuel Henry, affirmative
action officer.
The report shows the status of
women and minorities in the SJSU
work force in eight categories. They
include executive, executive-administrators-managerial. faculty, professional non-faculty, secretarial technica I/ pa ra-profesclerical,
sional, skilled crafts and servicemaintenance.
The report is based on "goals and
timetables" set in 1981 for SJSU’s
five "protected classes" in all eight
job categories and reports the status
of each class, relative to 1981, by department.
The protected classes are blacks,
Hispanics, Asian -Americans, Indians
and women.
John B. Gruber, academic vice
president, said he had not read the
AA report but said the deans were
aware of the poor status of minorities
in the SJSU faculty and administrative work force.
"Sub-committees in the SJSU
Mission and Goals Task Force are
looking at the problem from the university as well as the community perspective," Gruber said. An "AffirmaRecruitment
Action
tive
Procedures" for instructional faculty
and professional librarian positions
was issued to all deans last Nov. 30,
he said.
"I’m expecting reports (on compliance) from the different schools by
the middle of March," Gruber said.
"We haven’t done as good a job
as we can to attract minorities into
this, university as we should," Henry
said. The Reagan administration
"strategies" to improve minority
status in education are not working.
Henry said. He blames the administration’s "anti -equal employment atmosphere" as one of the "barriers"
for minorities in education.
Henry’s concerns are reflected in
the AA Report. SJSU was "least effective in meeting goals set for Hispanics," the report stated. There are
continued on page 4

University Board of Trustees meeting in Long Beach.
Elections will be held March 20
and 21.
The election board asked Dougherty why he didn’t mention the conflict during Thursday’s candidate
orientation meeting. The board of
trustees changed the agenda and Cal PIRG was moved to today, Dougherty said.
"I think the point you’re (U.S.)
making is a valid one, as far as
fairness," said Scott Allen, election
board chairman. "The presidential
candidates are obviously pretty important."
The board also asked Dougherty
if someone could represent O’Do-

herty either at the candidates forum
or in Long Beach. Dougherty said
that it wouldn’t be fair to O’Doherty
to have someone else speak for her at
the forum, adding that she also is an
integral part of establishing a Cal PIRG chapter at SJSU.
"The purpose of the candidates
debate is so the people can see how
the candidates can fare on their own
two feet," Dougherty said. "We’re
looking at an issue of fairness. What
is most fair to all three parties? Obviously to be able to have all the candiates there is the most fair."
Representatives from the Blue
and Gold Party were at the meeting
and said they were in favor of changing the forum date. There were no

representatives from Your Effective
Student Support at the meeting, but
Allen said YESS was opposed to moving the forum.
Election Board Adviser Claudia
Eastman had reserved the upper pad
of the S.U. in case something happened and the board decided to move
the forum to Monday.
"It’s a very valid rationale,"
Eastman said. "The people who are
going to be hurt the most are the voters if they can’t see all the candidates."
Michael Finley, YESS presidential candidate, said yesterday
that he is not satisfied with the change.
"I would have rather seen it on
continued on page 3
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CSU board to
consider REC,
aquatic center
By J. G. Griswold
Daily staff writer
LONG BEACH The Recreation
and Events Center is one step closer
to becoming a reality as a California
State University Board of Trustees
committee unanimously approved
schematic plans for the facility yesterday.
The entire board will consider
the plans today. The CSU campus
planning committee also approved
the schematic plans for the aquatic
center that will be constructed next
to the main facilities near the dormitories.
If the trustees approve the plans,
SJSU students will pay $18 more per
semester for Student Union fees. The
projected cost for constructing the
Rec Center and aquatic facility is
$16.9 million.
SJSU President Gail Fullerton
and Associated Students President
Michael Schneider attended the corninittee meeting to express their support for the Rey Center and aquatic
facility.
Fullerton said she expects the
trustees to approve the plan.
"The Rec Center and the aquatic
facility will fill a void for both commuter and resident students," Fullerton said.
She told the committee there are
very few recreation facilities for students on or near campus.
Before the meeting Fullerton
said, "students will likely save recreation money with the construction of
the Rec Center," because the center
won’t operate on a profit basis.
"How many students can afford
a health club?" she asked. "They will
he able to with the constuction of the
REC."
"When students approved the
Rec Center," Schneider said, "it was
an example in which students found a
need (for on-campus recreation facilities) and did something about it."
Schneider told the committee
(hat SJSU is the only South Bay college that cannot hold concerts on
campus. He said the Rec Center will
. allow SJSU to hold such events.
The plans for the Rec Center call
for 4,500 fixed seats and 900 additional seats, which can be placed on the
main floor for concerts.
The facility will also be able to
accommodate additional activities
such as basketball, wrestling, gymnastics, volleyball and racquetball.

The aquatic center will have a
202 feet by 75 feet pool with diving
area, sun deck and snack bar. Both
the Rec Center and aquatic facility
will include showers and locker
rooms.
Trustee Willie J. Stennis expressed his concern about the possibility of student fees being increased
shortly after the start of constuction
because of unexpected costs.
"The students are voting themselves a tax increase," Trustee Donald Livingston said. "The students
have made their decision. If the center has a financial problem, they will
have to raise their taxes."
Schneider and Fullerton both
said they do not see any reason why
fees should rise in the near future.
Some committee members ques’inned if the aquatic center would be

‘If the (Rec) center
has a financial
problem, they will
have to raise
(students’) taxes.’
Donald Livingston
CSU trustee
used
Fullerton assured the trustees
that the swimming pool "will be
greatly used for recreation pur"The thought that the pool would
be under-used has never occurred to
me," she said.
The men’s varsity swimming and
water polo teams may be revived
once the swimming pool is built, she
said.
"If we had a decent facility, we
would likely be able to revive the
men’s swimming and water polo
teams," Fullerton said.
In addition she assured concerned committee members that pedestrians would not be endangered
by having to cross San Carlos Street
to get to the facility. She said the students who would most use it are the
dorm students who are already on
that side of the street.
She also said she is trying to convince the San Jose City Council to
close that segment of San Carlos
Street

Dead hour decision
needs student input

So pedestrians don’t

slip and fall, Armando
Martinez scrapes mud from the San Sa Iva-

Ken Ruinard Special to the Daily
side of the Fourth Street garage,
which is expected to open next fall.

dor Street

By Aaron Crowe
Daily staff writer
Associated Students will have to
research the possibility of a university hour and get more student imput
if it wants to implement the policy at
SJSU, according to a report by an
Academic Senate subcommittee.
If classes are not going to be held
one hour of the week, the subcommittee said it wants A.S. to write a student questionnaire to find out how
many students want it.
"It seems a bit difficult to implement this policy on this campus at
this time," said Gene Bernardini, Humanities professor and subcommittee member.
After hearing the report, the Financial and Student Affairs Commit-

tee voted unanimously to recommend
that the Academic Senate send the
proposal back to A.S. for further
study. The Academic Senate will
meet Monday.
A university hour would be one
hour one day a week where classes
would not be held. The idea was part
of the Your Effective Student Support
party’s platform last semester. The
hour would likely be held at noon.
reported
The subcommittee
some problems with a university
hour that have not been solved yet.
There would be a displacement of
classes and would be a lunch rush on
campus and the surrounding facilities, the committee said.
"The facilities would not be able
continued on page II

Affirmative action fails to attract minority students
By Aaron Crowe
SJSU has one of the best Student Affirmative Action programs in the state, but it’s still
not doing its job well enough.
Although the number of minorities at
SJSU has increased as a whole, their percentage of the student and faculty has decreased.
Black students made up 6 percent of the
university population in Fall 1981 and that
number dropped to 5 percent in Fall 1984.
Mexican-Americans made up 5.6 percent of
the university in 1981 and 5 percent in 1984.

SAA has the task of getting more minorities on campus. Minority enrollment at SJSU
is dropping and part of the problem is that
SAA does not have a large enough budget or
staff to recruit minority students to the university.

Sparse staff and budget
The SAA Outreach component has three
full-time staff members and two of those advisers go out in the target area, which runs
from Salinas to the Bay Area, to actively re-

News Analysis
cruit students, Rodriguez said.

Leon Dorosz, associate academic vice
president for Undergraduate Studies, called
the SAA program here "among the best affirmative action programs in the (CSU( system."

The SAA budget for this year is 9200,000
and although President Gail Fullerton has increased it each year, it isn’t enough money to
meet the needs of affirmative action.

SAA has been accredited for three years.
This is the maximum amount of funding the
program can receive at one time. Dorosz

"I think we’re moving in the right direction," said Consuelo Rodriguez, Associate
Dean for Outreach and SAA coordinator.

said. Most programs receive funding one
year at a time. The SJSU office was named as
one of the top four SAA programs in the state.

Goals not being met
"It is clear with some ethnic groups that
the university is not meeting its goals,- said
Shiela Bienenfeld, assistant professor of psychology.
Throughout California, minority populations are growing but they are not increasing
in colleges, Dorosz said. In Fall 1984, there
were 105 Black first-time freshmen and 107
continued on page 4
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Editorial

Division IA status is on the line
N IMPORTANT RACE is on to complete
the expansion of Spartan Stadium before Sept. 1 in order to ensure that the
football team can continue to compete at Division IA level.
Currently, SJSU has Division IA status
because more than half of the PCAA teams
meet NCAA Division IA requirements. This
allows the Spartan football program to ride
the coattails of others. However, this coattailing may end by next fall because both California State University at Fullerton and at Long
Beach appear unable to meet the Division IA
requirements.
In order to retain Division IA status on its
own, Spartan Stadium must be expanded to
30,000 seats by September. According to SJSU
President Gail Fullerton, there’s a 99 percent
chance that the expansion. project will be completed in time to meet the NCAA requirements
for Division IA status.
"If we do not have the expansion completed by next September, we can probably
forget about playing at Division IA level,"
Fullerton said last week. "If we lose Division
IA standings, we would rapidly be dropped off
such games as Stanford, Cal (Berkeley) and
all other PAC 10 games we play."
Football Coach Claude Gilbert and Athletic Director Lynn Eilefson agree with the
president. They warn that if the football team
is dropped from PAC 10 schedules the university stands to lose at least $200,000 in gate rec-

eipts. This figure represents a third of the
football program’s budget for this year.
In addition, once the team stops playing
big-name colleges such as Stanford, Oregon
State and Arizona, interest in Spartan football
will diminish, resulting in a further loss in
gate revenues.
Therefore, the Spartan Daily believes
Fullerton has acted properly in deciding to expand the to 30,000 seats. We agree that it is important to maintain the financial solvency of
the football program. We also believe that
maintaining Division IA status is important
because the publicity received from the football program has had a positive effect on the
college. Each time the football team has a
successful season or even a good game, the
name recognition is remembered by individuals and corporations considering where to donate their dollars and equipment.
Even if the stadium is expanded by September, the issue of maintaining Division IA
staus is not over. The NCAA also requires Division IA teams to maintain an average paid
attendance of 17,000 at home games or an average of 20,000 at both home and away games.
The fate of the football team ultimately
rests with the university community. If Division IA status is lost because of poor attendance, the blame for it shouldn’t be placed on
anyone in particular. It should be shared by
the entire campus community.

" YOU D041 LOOK EC) BAD
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Bent Corners

LETTERS POLICY: The success of the Forum page is in your
hands. Your response to any topic of interest is welcome. All
letters must bear the writer’s name, signature, major, phone
number and class standing. The phone number will not be
printed. Letters can be delivered to the Daily in Dwight Bente’
Hall or at the Student Union information center. The Spartan
Daily reserves the right to edit letters for libel and length.
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At issue: Do employers have the right to administer drug tests?

Pro

Tests necessary to insure safe workplace

The issue of employers requiring drug tests for preemployment physicals to job applicants exists because
there is a problem. The problem is drugs. The National
Research Triangle Institute of North Carolina claims
that U.S. Industry loses about $65 million annually in
drug-related accidents, rehabilitation treatment, loss of
productivity and absenteeism.
The tests were originated by the U.S. Army and are
now being required of applicants throughout private industry. Such diverse employers as IBM, New United
Motor Manufacturing Inc., Storer Communications and
Aluminum Company of America are currently requiring tests.
The employer drug tests will no doubt raise ques(ions of "invasion of privacy" and other constitutional
issues - labor laws, the Bill of Rights and Equal Employment Opportunity law will all be tested in efforts to
establish how far an employer can go with testing or if
they should be able to do it at all.
Even the strongest advocates of individual rights
must agree that everything must be done to eliminate
the drug problem that has infested our society. It’s reasonable to assume that the military tactics used to stop
drug traffic or production are not working. What could
be a more effective weapon in discouraging drugs than
striking at the pocket book of the user? Nothing could
have more impact against the supplier than minimizing
demand.
Every employer is obligated to maintain a safe,
healthy and productive workplace. There is no more
need for drugs in the workplace than sexual ha.

Con

John
Ramos

rassment, discrimination, slavery, unsafe environment
or any unfair labor practice. There is no other need for
drug tests than to eliminate the dangers drugs bring
into the workplace.
The medical reasons for having drug tests are
strongly in favor of the employer. If there is a "bona
fide occupational requirement," an employer can deny
work to an unhealthy person. Certainly those that fail
drug tests may be considered physically dependent on
drugs. Should an employer be forced to hire such a person? It would be very difficult to run a business like
that.
There are many issues, in the workplace, that must
be settled before the drug test controversy is allowed to
clutter real priorities. Women are getting paid only 59
percent of what men are paid. Comparable pay is an

issue that must be addresed. Young blacks have an unemployment rate that is too high. Disabled people are
still not given equal opportunity. Most U.S. workers
have not really attained "job satisfaction or job enrichment." It may be that solving those problems (there
are many more) would minimize drug use in the workplace.
Those that fear drug tests are caught in a "Catch
22" situation. If drugs are not a problem because too
few people use them, than drug tests should have little
impact on employee rights. However, if there is a major
problem it must be addressed. Employers should never
be denied the right to clean their own house. Certainly
there should be a human approach to arriving at solutions.
Employers would never risk placing any system
that will do harm to the advancements they’ve made
(or are trying to make) in human resources development. If drug tests are unjust, there is no way they
would add to the quality of the workplace.
Underground attitudes that drugs, cocaine in particular, stimulate the mind and make the user more
productive are simply not true. It’s hard to believe that
any person who takes an objective look at anyone performing under the influence of cocaine could even suggest there is more productivity.
Already employers are taking steps to make the
tests fair. The New York Times, which has required
drug tests since 1972 in order to comply with state law
which considers drug abuse a handicap, hires applicants who have failed the test if they agree to proper
treatment

Employers are violating rights of employees

As more of us seek work, we may be asked to submit to an illegal search by the companies to which we
apply. This is becoming a trend because more Americans who apply for jobs use drugs. For companies to insure they will not accidentally hire a drug user, applicants will be screened. But if less than accurate testing
equipment is used and a mistake is made, the results
could deprive an applicant of a job opportunity and
wreck the applicant’s career.
Also, the manner in which the testing is done deprives a job applicant of the right to privacy, equal protection, and Fifth Amendment guarantees the right
not to give incriminating evidence against oneself.
There is no doubt drug users may present some
problems in the workplace. Regardless, they are still
entitled to a fair shake. No one should be forced to surrender guaranteed rights under present constitutional
standards.
Workers ( not the applicants) under the present
screening process can be made to give out incriminating evidence against themselves. They are forced to
submit to spot testing on the job. Positive test results
can be taken as a confession he or she has used drugs
an offense that could cost them their jobs. The U.S. Supreme Court has outlawed forced confessions, but companies can use test results in the same manner as a confession. In this arrangement, employees are treated
worse than criminals a suspect under arrest will be
advised of his constitutional rights and will not be required to give out any evidence against himself. Workers and applicants do not have this protection.

’Bobbie
Celestine

Added to this injustice, some of the testing equipment used by companies to test for drugs yield less than
accurate results. In fact EMIT, which manufactures a
urinalysis testing kit, warns user companies that they
are less than accurate, and in the event jobs are at
stake, better testing methods should be used. However,
there has been no indication companies will resort to
the use of more expensive and accurate testing methods.
When a person is accused of a crime, that person
must be afforded a fair defense. In drug testing, the testees are not. Test results determine the guilt or innocence of the person. There’s no trial, but the actions a
company might take are the same as being found
guilty.
The city of Detroit recently conducted tests for
drugs on some of its employees. The results indicated

that employees used drugs. However, as further testing
was conducted, it was determined that the employees
did not in fact use drugs. Chemicals present in the blood
made it appear to the testing equipment that there were
drugs present in the body. The city was sued, naturally,
but the event probably cast serious doubts about the accused character. This is not like going to jail for a crime
and upon release the offender has to accept whatever
society thinks of him after the fact. This was an innocent worker who was wrongfully accused because of inaccurate test results. If these activities persist unchecked, there’s no telling where or who will decide to
test for drugs in society. Maybe, because they can get
away with it now, some organization might want to
enter your home to administer a drug test because you
are suspected of using drugs.
The case in point here is that testing for drugs not
only deprives potential employees of a fair chance at
equal protection, but in the process they are denied
equal protection. Guarantees within the criminal justice system would not dare employ this without shocking the rest of us. But it is being done by private firms
which seek employees to produce their goods.
Granted, some would argue employers should have
the right to be selective about the employees they
choose to hire. But should applicants be treated less
than persons accused of serious criminal offenses’
When a company is accused of violating state or federal
laws, does it not want to be able to defend itself against
any alleged charge? And in the case of the paper person, the corporation, should their rights be above the
rights of a real live worker?

Dan
Fitch

Still life
()HN DID NOTHING for 15 days but sit in his
broken ’73 Ford Pinto and drink.
He’d sit in the car all day and drain beers
J
and tor dinner would squeeze one of those fast-food
packets of relish onto a slice of bread and jam it
into his mouth.
Robert’s beat-up Ford with the camper has
been a fixture at the gas station/quickie market
for three months. Robert, 56, had had enough of
John and wanted him off the lot.
"The guy needs to dry out for four days,"
Robert told me between swigs of beer. "I know, I
been through de-tox five times. My wife left me
and I went through 1,400 bucks in a week-and-a half."
Robert said he fell off a ladder onto his head
while working for a computer firm and has since
been receiving disability and therapy on his knee
and back.
"I got seven doctors looking at me and they
can’t do a damn thing," he said. "Therapy doesn’t
do s---, but they’re gonna operate on me next
week."
Robert helped John in trying to sell the Pinto
for $100, but couldn’t find any takers and dropped
the price to $25. John didn’t care what the car sold
for. Robert tried to pawn the car off on anyone who
would listen, including gas customers,
pedestrians, and a kid on a bicycle.
He finally gave John $25, and promised him a
train ticket to Oregon, where he said a veterans
hospital would take him in immediately.
"Here it’ll be three or four months before the
veterans hospital will let him in." Robert said.
"There, it’ll take four minutes. He’ll walk right in
the door."
A Vietnam vet, John told me he wanted to go to
Seattle where a job was. He wouldn’t say why he
didn’t work at his old job at an auto shop any more.
He would only say he "ate, slept, and did his
drinking there."
His car was littered with empty beer cans and
packets of relish and ketchup, and the bread lying
on the back seat was the same greyish-brown color
as his skin.
ANSWERS TO my questions squeezed
THE
slowly from his mouth like relish from the
plastic, and most of the time he ended up
shaking his head and staring out the window.
There was no malice in any of his movements or
words.
Finally he turned lethargically and said, "I
can’t tell you what’s going oh," signalling the end
of our talk,
John sat in the car, drinking and staring, for
three more hours until three police cruisers pulled
into the lot and skidded to a halt a few feet from his
bumper.
Robert walked quickly around the corner.
The police spoke with John for awhile, until it
was clear they weren’t sure what to do with him.
Finally they told him he had to be off the lot by
morning.
"I could take him downtown," one of them told
me, "but he’ll be released in six hours and then
he’ll really be nowhere. I don’t think he’s hurting
anything here."
The police drove off slowly. John waited a few
moments, then walked into the market, bought a
six-pack, sat back in his car and stared out the
window.
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A.S. candidate’s forum date changed
continued from page
Wednesday," he said. "You can’t accommodate everyone’s schedules."
The election board also received
a complaint from Ron Maki, the
YESS candidate for director of communications. Maki’s complaint regarded U.S. candidate for director of
communications Paul "Dr." Ander-

son and questioned whether he could
run for office under the name "Dr.
Anderson."
Allen questioned whether Anderson has a doctorate and was assured
by Dougherty that Anderson would
be on the ballot as Paul "Dr." Anderson.
The board also discussed scheduling volunteers to sit at the three

polling places to be set up in front of
Clark Library, Sweeney Hall and the
union. The polls will be open from 8
a.m. to 8 p.m. at the library and the
union. The board has not decided
what time the Sweeney Hall polling
place will close.
During the election for the Recreation and Events Center in November, the Sweeney Hall polling place

closed at 4 p.m. Some candidates informed the election board that they
thought the Sweeney Hall polling
place should stay open because students walk by to go to the Seventh
Street Garage.
The election board will decide
about the polling hours after sign-up
sheets for poll sitters are passed
around, Allen said.

YESS Party goal to bring
campus members closer
By Mariann Hansen
Daily staff writer
The Your Effective Student Sup,
port Party is running on a campus.
based platform, said Michael Finley,
YESS candidate for Associated Students President.
"We (YESS)feel through the ’70ts

Independent candidate
wants to serve ’left out’
By Chuck Carroll
Daily staff writer
Independent Associated Students
presidential candidate Ramon Rivamonte said Monday he wants to take
politics out of the hands of the politicians.
Rivamonte said he has no formal
platform or party affiliation because
he wants to represent the "vast majority" of students who feel left out of
campus politics. He said if he joined a
party, he would be representing an
entrenched interest group.
"I’m just trying to grab interest," he said. "Advertisers understand the way it works. They grab attention whether people like the
product or not. Getting them to make
a choice is important. I want people
to say, ’Hey, we really want this guy
in office or we really don’t want this
guy in office. Let’s go vote.’"
Rivamonte has a piece of campaign literature that uses a satirical
parable to illustrate the political
awakening of apathetic people. In the
one-page story entitled, "Bathe With
Several Yaks," a boy’s father plays
"The Game" of politics by throwing
himself down a staircase as "all the
regents in the land must do." The son
learns that he too must play. The parable’s moral: "But now it is his turn.
Can he change the rules of the
game?"
The purpose of his campaign is
not to raise issues, he said, but to be a
neutral judge of issues. He said he
wants to turn his political inexperience into a plus.
"I’m running on the theory that
ignorance is neutrality and that neutrality is necessary for (good)
judgment," he said. "If I’m going to
be put in a position of balancing,
weighing and judging issues, I should
start from zero."
He said he has not read up on the
issues because there are no unbiased
sources of information available. He
said when he is involved in the issues
directly in the office of president, his
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Blue & Gold says it represents all students
states it is committed to make the
presence of SJSU felt in the community -at -large by increasing school
representation in city and county issues. Stafford Hebert, the Blue &
Gold Party nominee for A.S. president, said past student administrations have failed to maintain relations
with
city
and
county
representatives. He said the director
of community affairs should make
contact with the officials periodically, "even if only to say hello." But
because they haven’t, he said, the
needs and interests of the university
aren’t considered in their decisions.
Hebert said the party would work
to persuade the county to run a line of
the proposed light rail mass transit

system to campus.
Another party goal is to close San
Carlos Street to traffic within campus boundaries, Hebert said. When
the Recreation and Events Center is
built, closing the street will be even
more important for the safety of pedestrians, he said.
The Blue & Gold Party’s second
plank states all students would benefit from a more "cost-conscious,
even-handed approach" to A.S. budget allocations. One example of the
present administration’s poor fiscal
management, Hebert said, is that it
allocated $5,000 to The Independent,
a biweekly student publication. Hebert questions why no A.S. funds
were granted to the Spartan Daily,

which publishes live days a week.
The final platform plank of the
Blue & Gold Party calls for greater
representation of commuter students
in A.S. government. Blue & Golds
would create a board of commuter
students, with the director of community affairs acting as the commuter
board’s liaison to the A.S. Board of
Directors. The object is to "finally
address concerns such as parking
and public transit," the document
states.
Scott Hartman, the Blue & Gold
campaign manager, said the party
wants Spartan Shops to charge only
what it costs to buy or produce "essential items," such as textbooks and
meals from food outlets.

U.S. Party seeks A.S. fiscal responsibility
By J. M. Andermatt
Daily staff writer
The United Students party v,as
recently formed to provide SJSU a viable student alternative to the YESS
party, said Larry Dougherty, campaign manager for the U.S. party.
The U.S. party platform states
that students need a student government that has motivated and responsible representatives. The U.S. candidates share a common committment
to reduce the financial burden associated with gaining a higher education and restoring fiscal integrity to
the Associated Students budget.
"The U.S. party has no special interests. Therefore, we are concerned
with all students," Dougherty said.
The party was formed with the
intent to have a broader base which
includes different groups involved in
student government. The U.S. party,
Dougherty said, includes Republicans and Democrats, CalPIRG people and fraternity and sorority members, Dougherty said. They are
concerned that the YESS party
hasn’t done a good job and that remarks made by A.S. President Michael Schneider didn’t fare well with
the students on campus. Last year,
after Schneider won the presidency,
he called Dougherty, then A.S. vice

president, a "communist and a gay"
and one Hispanic committee member
"beandip," Dougherty said.
The U.S. party is new, it is not a
continuation of the Progressive Students Party (PSI.) which dissolved,
said Dougherty, who was vice president for PSP during the 1983-84 academic year.
. "People thought that the word
’progressive’ meant left," Dougherty
said. He said the party plans to deal
with issues relating directly to the
campus.
The U.S. party platform consists
of five main objectives.
The U.S. party is opposed to fee
increases and financial aid cutbacks,
Elected officials would use the power
of their offices to articulate student
concerns to local and state representatives in the most cost effective way
possible.
The U.S. party would make A.S.
funds more accessible by allowing
student groups more opportunities to
obtain funds and more time to make
their requests.
A book co-operative is endorsed
by the U.S. party. The party platform
states that an A.S. co-op would not
compete with the Spartan Bookstore.
It would instead supplement it by offering better buy-back prices and

lower resale prices on selected textbooks. The funds for a project like
this could possibly come from the
extra income earned by Spartan
Shops, Dougherty said.
The U.S. party plans to actively
pursue solutions to the ongoing parking problems at SJSU from the first
day in office. The party believes that
the construction of the parking garage at the corner of San Carlos and
Fourth streets will not solve the park-

ing problems.
U.S. ’candidates agree that the
student government of SJSU upholds
student elections. They support a
chapter of CalPIRG on campus and
want to make sure that the Recreation and Events Center is everything the students voted it should be.
The platform also states that the
BASS outlet in the Student Union does
not make enough money to justify the
expense.
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WE’RE THE
TECHNOLOGY FORCE.
If you’re an engineering major, you’ll want to be
part of today’s Air Force. We’re working on
developments that make science fiction obsolete.
You’ll have an opportunity for a challenging and
rewarding career at the forefront of technology.

March 14th marks
an event worth
noting our Seventh
Annual SUPER SALE
DAY. Everything, absolutely everything,
will be on sale . . . at
up to
least 20% off
50% and more. Save on
books to brushes, frames
to furniture, lamps to
lettering ... everything but
the fixtures is on sale. One
Day Only, Thursday, March
14th. Don’t miss it!
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8 AM - 8 PM
At All Four Stores

l.,,.IIIIl,..t

Gerrie Abraham. Arleen Arimura Charlie Sue
B ond. Jerry Nude Alicia Desuchi Roger Dela
ma Sena Dorbin Salaam Dupuis. Wendy Ii
vord July [shells Carol Evans Jennifer Fong
Ruth Foss Kars Circle Michael Gonzalez July
Naidiev. Andrea Nand Debra Pasch Donna
Dead JandaCynthia Miyead
llenderson
chitin John limper Colleen Mc Motion tiler

Tin,

Melissa O’Brien Wendy
Shelly Patton. Glen
Joe
Okaniur
Roberts. ()dna Seamier Dare ShIgemoto. Rodin. Torah Paul Formula
Mitchell

Murphy

Pdilla

there was 8 real liberal and apathetic
student government that did away
with a lot of traditional things at Sin
Jose State," he said.
The party’s goal is to bring campus members closer together through
a university hour and university
zone, Finley said. The party also
plans to humanize the allocation process, he said It wants to eliminate
the plus/minus grading system, he
said.
"The whole idea is to make the
campus more enjoyable for students
to stick around and meet with student
groups," Finley said. "A place where
they can come and hang out with
their friends. It just doesn’t have to
be a place where you can get vocational training."
YESS wants to get involved with
he surrounding community by helpingst.o clean up the area and working
more closely with the residents, ho
said.

background in critical thinking and
his wide experience will allow him to
make objective judgments.
Rivamonte said he is deliberately vague about what he plans to do
about specific issues.
"I am familiar with some of the
(campus) problems, but I don’t think
you should have specific ideas on how
to deal with issues until you have a
correct amount of facts," he said.

By (’huck Carroll
Daily staff writer
The new Blue & Gold Party is
wedging itself into the political space
between the "liberal" United Students and the "conservative" Your
Effective Student Support parties,
the Blue & Golds said Monday, the
first day of the election.
Its platform states the Blue &
Gold Party is the "first student party
in years truly committed to representing all of the students at San
Jose State."
The platform also states that the
party is "unaffiliated with campus
special interest groups; we believe in
objective decision-making."
The party’s first of three planks
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The party pamphlet state’s that
YESS wants to "nuke" the plus/minus grading system. YESS is "really
against" the grading system and Finley said party members have heard
few good comments about it.
"When you get out in the real
world other people will misunderstand and you have a disadvantage to
the students who are coming out of
schools without the plus/minus sys
tern," he said.
The party plans to expand student services by extending library
hours, providing additional study
areas, opening the Student Union
snack area during the evenings and
extending recreational services and
co-recreational hours for evening students.
The party also wants to bring
back "Spartigra," which is the "culmination of homecoming," Finley
said. Spartigra is an open house for
the entire campus. It is a chance for
campus groups to get exposure and
for students to meet.
Thirteen of the 15 executive officers and board of directors this year
are from the YESS party. There are
no incumbents running. YESS candidates seek the three executive positions currently on the board.
Finley, who ran as an independent last year. is seeking the presidency under the YESS party ticket.
Lisa Root, current AS. directir
of Community Affairs, is running fOr
A.S. vice president and Tim Kincaid,
A.S. director of Business Affairs. Is
seeking the office of A.S. controller.

Page

CO naanPan

Wednesday, March 13, 1985/Spartan Daily

Minority enrollment hasn’t kept up with population
I
at SJSU. This is
white first-time
Asians, Dorosz

ment component tries to increase
faculty and administration efforts in
keeping minority students on campus.
Nicola Wood, Associated Stu-

The state minority population
has increased, but minority enrollment has not increased proportionally

dents Director of Ethnic Affairs, believes SAA is doing its job with the
staff it has, but "it’s Gail Fullerton
that’s not doing her job," Wood said.

According to the 1980 U.S. census, there were 1.8 million blacks, 4.5
million people of Spanish origin and
18.3 million whites in California.
Compared with these figures, minority enrollment at SJSU is low and
is decling rapidly.

Requirements a mystery

continued from page
Mexican Americans
compared with 934
freshman and 367
said.

From these figures, SJSU is off
by 50 percent in the Mexican -American population alone.
Hispanic enrollment has stayed
the same. Hispanics made up 2.7 percent of the university in 1981 and 2.6
percent in 1984. Asian enrollment
went up from 13.2 percent in 1981 to
15.9 percent in 1984.
These numbers are reported by
the Instructional Research office
every fall semester. The data is collected from students who send back
the information with their fall semester fees. Some students declined to
state their ethnicity, or were not included in the results because they did
not send back the survey.
SAA has three components: outreach, retention and educational enhancement. Outreach tries to recruit
minority students. The retention
component strives to increase retention of these students once they get to
college. The educational enhance-

Outreach just one solution

"form of slavery" to minorities because they are not able to get the information to get into college.

Rodriguez said the Outreach Program has a new staff and these are
temporary positions. There are three
Outreach coordinatiors. Many of her
recruiters leave for other jobs that
are permanent.

Rodriguez said she would like to
have a larger staff and that part of
the problem is that SJSU is near so
many community colleges and students go to the junior colleges so they
can get vocational training.

a degree

The retention component of SAA
does not work well because minority
retention should not be the sole responsibility of an equity program,
but must be everybody’s responsibility, said Marjorie Craig, counselor.

Part of the problem of low minority representation is that high
school students are not made aware
of the requirements for entering college, Rodriguez said. In the San Jose
Unified School District, there are no
counselors to inform students of admission requirements.

"The university is responsible to
retain students." Craig said. "I don’t
see any overall effort" at the university for retention.
She said the problem of low minority enrollment is not unique to
SJSU but is unique to higher education in California and throughout the
nation.

"The student is being punished
when they can’t get into the system
because we (educators) haven’t set
up the mechanism for them," she
said.
Many students are also not prepared to enter college and do not
have the required remedial skills,
she said. Admission standards are
changing and they should be kept
high, although minorities are underrepresented, she said.

SAA’s main priority is to get
more academically eligible minority
students enrolled at SJSU. Part of the
solution, Dorosz said, is better training of high school teachers so the students can get the necessary skills.
An early owl eacti program was
started this year where SAA advisers
will go to junior high schools and tell
the students what classes they should
take to prepare for college.

When admission standards are
increased, this creates problems for
high school students.
"If the teachers are not clear (on
admission requirements) and the few
counselors are not clear, how can students be clear," Rodriquez said.
Many of these students also don’t
have the money to attend college and
after graduating from high school,
they are more interested in getting a
job in Silicon Valley than trying to get

More funding should be appropriated to the SAA program and the
staff should be doubled in order to be
effective, Wood said. Because of the
size of the SAA staff, minorities are
not aware of how to get into the university.
He called the SAA program a

However, Hispanics are well represented in
the less skilled categories. The work force in the
secretarial-clerical category is 15 percent and Hispanics are 19.1 percent of the service-maintenance
work force.
There are no Indians represented in faculty
tenured or temporary positions in the schools of
Applied Arts and Sciences, Business, Education,
Humanities and Arts, Science, Social Science and
Social Work. The only Indian on SJSU faculty is on
temporary status in engineering.
Blacks lost more than SO percent of their work
force (from last year) in the executive category,
dropping from 9.7 to 4.7 percent. They represent
2.6 percent of the faculty, with only one tenured

person in schools of Business and Social Work.
There are no tenured blacks in the School of Engineering, according to the report.
The highest proportion of blacks in any category is 10.6 percent in service-maintanance. However, in that same category the proportion of
blacks in the work force decreased by 7 percent
since 1983. Blacks made gains in the technical category, from 2.4 to 4.1 percent, exceeding work
force goals by 1.16 percent.
Asian -Americans were the most stable of all
minority groups, according to the report. However, they were short of goals by 4.86 percent in the
skilled crafts and .13 percent short in the executive
category.
Women made substantial gains in the executive category exceeding goals by 6.7 percent. The
female work force in the faculty category was 2.3
percent above goals. Females showed a healthy increase in the service-maintenance category, exceeding goals by 10.77 percent. They were 1.12 percent above goals in the professional category but
were 6.45 percent below goals in the skilled craft
category.
Some of the barriers placed on minorities include the continued existence of the "good old boy
network." lack of support to minorities doing grad-

Once minority students get into
the university, they must be kept
here, Rodriguez said. Role models
can keep them here by showing them
that minorities are capable of earning a college degree and it shows minorities what is passible, said Samuel
Henry, Affirmative Action Officer.
Black faculty members in 1984
were 2.64 percent of the SJSU faculty
and Hispanic faculty were 3.25 percent, according to a 1984 Affirmative
Action Report that was released in
February.
The Mentor Program of the educational enhancement component of
SAA does not work well, Bienenfeld
said, because after minority faculty
are hired, they are not given tenure.
They do not publish material that is
needed to get tenure because they are
usually so busy working in the community that they often don’t find the
time.
Henry said the largest problem
of hiring minority faculty is with the
search committees that conduct the
interviews for new employees. They
do not actively seek minorities. He
said these committee members
sometimes call up their friends and

uate work and not knowing where to recruit minorities, Henry said.
"Once minorities get here, they face an environment of discrimination," Henry said. Even
when minorities are developed for administrative
or faculty positions the university often does not
"know where to put them," he said.
The report’s poor status of Hispanics was no
surprise to Simon Dominguez, undergraduate director in the School of Social Work.
"The report shows nothing new (about Hispanics)," Dominguez said, "The proportion of Hispanics has been decreasing in the past few years. However, while it’s easily understandable it’s not
excusable." He said he wasn’t certain just how
many Hispanic students are going for advanced
degrees.
"I’m concerned about how few Hispanics are
allowed into graduate programs," Dominques
said.
Consuelo Rodriguez, University Outreach associate dean, was concerned about the impact that
the low number of minority faculty and administrators would have on attracting minority students
to the university.
"Sttidents are influenced by role models," Rodriguez said, "Having more minorities in key decision making positions will attract more students."

Campus window washing added to ’Greek Week’
By Christine Frankendal
Daily staff writer
Sorority and fraternity members
will wash windows on campus Tuesday as a philanthropy event during
"Greek Week."
The week is held March 18 to 22
and on the "Philanthropy Day" from
9 a.m. to 2 p.m., the first -story windows of the Art, Music, Engineering,
Clark Library, Administration, Dudley Moorhead Hall, Hugh Gillis Hall
and Wahlquist Library buildings will
be cleaned.
"All (19) houses are participating together as a unit," said Jennifer
Edwards, committee chairwoman.
"About five people per house will be
there on a rotating basis."
Meghan Norton, co-chairwoman
For the Greek Week Steering and Interest Committee said this is the first
Greek Week that this project has
been done.
"Every house usually has its (mil
philanthropies," she said. "This time
we wanted to do something for the
community as a team, the SJSU
Greek system, and we will be working outside, on campus."
Norton added that over $30,000
total was raised for non-profit organizations during philanthropic services

sponsored by the indvidual chapters
last year.
The university will provide the
supplies needed for the window washing while the members will furnish
their own ladders, said Chief of Custodal Services Richard Quisenberry.

’It will help us make the campus look better
and they will have fun while getting the work
done.’

"It’s a very good thing for the
fraternities, sororities and the campus itself," Quisenberry said. "It will
help us make the campus look better
and they will have fun while getting
the work done."
The members will be recognized
while working on campus by wearing
clothes with Greek letters on them or
the Greek Week T-shirt with this
year’s "Let’s Go Greek" slogan.
Prizes in the form of gift certificates
will be awarded based on amounts of

- Richard Quisenberry
Chief of Custodal Services

participation hours.
Other philanthropies during the
week will involve sorority bake sales
to help the Alpha Tau Omega fraternity whose chapter-house burned
down last Sunday. Edwards said
Fund raising will be held and money
donated to the Leukemia Society of
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"This is the largest barrier to affirmative action on this campus,"
Henry said.
If committee members only call
their friends when there are job openings, qualified minorities don’t often
become part of the screening process
because they are not aware of the
openings.

Clearly, SAA needs a larger staff
and budget if university minority
populations are to rise in proportion
to state population increases. If minority enrollment can be increased, it
can only be done by establishing
clear priorities. SAA’s own coordinator, Rodriguez, said SAA is spreading
itself too thin. If higher minority enrollment is a priority at SJSU, it must
be treated as such

Students lack role models

Minority work goals not met by university
continued from page I
only 3.5 percent Hispanics in the "executive category" work force, which is 7.31 percent below
goals set in 1981. Hispanic faculty employment is
3.2 percent in that category, less than 50 percent of
the goal set at 7.1.
An example of the dilemma for Hispanics is
the poor representation of their faculty work force
in the schools of Business and Engineering. There
is only one Hispanic with tenured faculty status in
engineering and there are none at the School of
Business.

tell them there is an opening here.

Hiring of minorities
lagging in two schools
By Marcos Breton
and Tracey Kaplan
Daily staff writers
The two schools with the worst
records for hiring minority faculty are Engineering and Business, according to a report filed by
Affirmative Action Officer Samuel Henry.
Officials from both schools defended their records by citing difficulties in attracting applicants.
"We haven’t hired anyone in
the last couple of years, let alone a
minority professor," said James
Lima, assistant dean of Engineering. "We are on a fixed state
salary, and our pay is $10,000 to
$15,000 lower than other universities; so we have problems hiring
anybody."
Curtis Cook, associate dean of
Business, said a lack of minority
applicants was the primary problem in the School of Business.
"It’s difficult to know how to
reach qualified minority applicants," he said.
But George Whaley, the only
black professor in the School of
Business, said that if hiring minority faculty was a top priority,
there would be more black and
Hispanic business professors.
"It’s hard to believe that in a
society that has split the atom and
devised some of the best administrative systems in the world, intelligent men and women can’t find
qualified minority applicants,"
Whaley said.
The Affirmative Action report
states that of 67 tenured/tenure-eligible faculty, the School of Engineering has no black or NativeAmerican professors; one Hispanic; two female; and 13 Asian’
American professors.
The School of Business has no
Hispanic or Native-American tenured/tenure-eligible professors;
one black; three Asian-Americans; and four female professors.
There are 79 tenured/tenure-eligible positions in the business
school.
"The schools of Engineering
and Business could be doing more
to attract minority professors,"
Henry said.
Bill Zachary, chairman of the
business school’s division of Organization and Management, said
his department was currently
looking for six tenure-eligible professors.

Officials from the School of
Engineering had similar responses. "It’s a problem getting
any people with minimal qualifications and it is especially difficult in terms of minorities," said
James Freeman, chairman of the
Department of Electrical Engineering.
"We need minority faculty,
primarily to serve as role models
for minority students," he said.
Anthony Cabreros, coordinator of the Minority Engineering
Program, said black and Hispanic
students make up six percent of
the engineering student population.
"It is difficult to find minorities who are going to be professors," Cabreros said. "I feel our
dean would make a conscious effort to recruit."
Lima said hiring was a problem. "We haven’t been able to pay
enough to compete with other universities. We would love any kind
of professor."
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America in memory of Delta Gamma
member Lori Potter who died in the
fire.
Other activities planned during the Greek Week include a bonfire
and songfest, a live video contest, a
game carnival, an awards banquet
and a Greek party.

"I would be thrilled to death if
we could get some minorities in
this time," Zachary said, "but
frankly, most of our applicants
are from the WASP category."
Less than one percent of people with doctorates in business or
related fields are Hispanic, and
only 20 percent are black, according to Affirmative Action Office
data.
Ph.D.’s
with
"Minorities
aren’t about to apply to a state
school like SJSU," Cook said, "not
when they can make $60,000 a year
in industry."
But Whaley said he knew people in industry who were eager to
make the switch to academia.
"There are qualified minorities out there willing to teach at
San Jose State," Whaley said,
"and I’m getting tired of being
asked who and where they are.
That’s something that the people
in charge could figure out themselves if they made it a top priority."
Cook said the Hispanic Business Club had been helpful in identifying professional associations
and other sources of qualified minority applicants. Club members
came to Cook because they were
concerned about the lack of Hispanic tenured faculty, he said.

San lose (408) 255-2773
5150 Graves Ave., Suite B
Oakland
1415) 652 6503

Fremont
(415) 790-3334
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IT’S MORE THAN HEMLINES
AND HOUSEWARES.
IT’S MARKETING, ECONOMICS, FINANCE,
STATISTICS, PSYCHOLOGY, THEATER,
SOCIOLOGY, HIGH TECHNOLOGY...
Retailing is a business like no other. It is an entrepreneurial approach which
involves using computerized resources to forecast trends, set strategy, and
maximize opportunities. It requires risk-taking, innovation and decisiveness,
minute to minute. Macy’s environment is fast-paced, forward-thinking,
challenging and exciting.
We’ve come to the conclusion that your campus produces the kind of
graduate capable of success in our industry-a high-pressure performer,
adaptable, competitive and assertive.
We would like you to meet with some of our executives at an informal
presentation open to all students. Please contact your
Placement Office for details.
Pre-session. Thursday, March 14 in the Business Classroom B-4, 3:30-5:30
Interviews:

Friday, March 15 in the Career Planning and Placement Center
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SUMMER JOB AND CO-OP FAIR
1985
MEET WITH OVER 100 EMPLOYERS

SUMMER JOBS
STUDENTS

All Clerical and Data Processing
shills needed. GOOD PA Y for Good
People. See Cathy at the JOB FAIR.
[ CERTIFIED TEMPORARY PERSONNEL
(408) 377-6550
E.O.E.M.F.M.

SEIRCITOGII
SPRINGS
I’ll NI(

and (

AMPC,ItOUNDS

LOOK FOR US TODAY
IN THE STUDENT UNION FOR
PART-TIME AND FULL-TIME
SUMMER JOBS
(408) 867-3016

JOBS
AVAILABLE
Recreation
Supervisor
Picnic Host
and Hostess
Catering
B.B.Q. Cooks
Games
Attendant
Store Clerk

HAVE
A
WORD WITH US...
Before you start your job hunt talk with us!
We specialize in word processing opportunities:
Operators
Supervisors
Managers
Proofreaders
Trainers

You didn’t pull all those all -fighters just to
wind up making doohickeys.

Information Processing Personnel Service has
temporary

and

permanent

positions

for

word

processing specialists.
HAVE A WORD WITH US

YOU’LL BE GLAD YOU DID1
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To take you as far as you want

the outermost limits of advanced
technitlogy.1Ve’re currently help-

Call Now!
3220 Stevens Creek Blvd., Suite B
San Jose, CA 95117

(408) 985-6600
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The Red Lion Inn/San lose offers the finest Hotel/Restaurant and Convention)
Facilities in the Valley We also offer excellent career opportunities for Ili,
graduate and the student’,
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To Mid Level Skilled lobs Such As
Secretarial
Front Desk Clerks
Waiter/Waitress
Cocktail Servers
Cashiers
Hostess/Host
Cooks
Most positions are full time, but many are part time, lust right for a student The
best part is that many of these pobs can lead to career opportunities in
management after you graduate For more information contact The Red Lion
Personnel Office, 279-0600 ext 158, or come by in person Mon -Fri between 9.00
am and 12 Noon

tf,)
RED Lion innisAn JOSE
An Equal Opportunity Employer

2050 Gateway Place

Son Jose.
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For further rak,rmalton. please contact

College Relations
Lockheed Missiles & Space Co.
Employment Dept. 333CK07
PO Box 3504,
Sunnyvale, C’A 94088-3.504
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’’Lockheed Missiles & Space Company
Leadership in

ALBERT L. SCHULTZ
JEWISH COMMUNITY CENTER
655 Arastradero Rd., Palo Alto, CA 94306

Day Camp Program Director
Jewish Background, Mature
Previous Camp/Teach. Experience
Contact Amy or Naomi at
A.L.S.J.C.C. (415) 493-9400

Job Opportunities Range From Entry Level
Buspersons
Dishwashers
Banquet Set Up
Room Cleaners
Janitors

if

liensie benetit packages in the
indostrN. And %%heti ypoll liii ik hack
on all those sleepless nights. lit isv
can you settle nor less?

SPRING
FEVER.
You’ve got the fever! Spring break is coming
and you’d like to earn some extra cash. Call
TIMESAVERS Temporary Personnel. We have
hundreds of jobs that can meet your needs.
Why pound the pavement when we can get
you a jobfree of chargeand at top pay!
Call Today. We have the cure for your fever!

OTIMESAVERS.
"V,I)RARY

RSONNE

SAN JOSE
2092 Lincoln Ave
(408) 267-2072
SANTA CLARA SAN JOSE
3220 Stevens Creek Blvd , Suite B
(408)984-5020

Technology

WANT A GREAT JOB?
Work for Equal Rights, Economic Justice and a
Clean Environment! The campaign for Economic
Democracy is looking for articulate and politically
committed students to do community outreach and
fund raising. Issues include:

TOXIC WASTE CLEANUP
WOMEN’S RIGHTS
CENTRAL AMERICA

THE CAMPAIGN FOR
ECONOMIC DEMOCRACY
Call

286-6113 or see us at the

SJSU JOB FAIR TODAY!
ITS YOUR FUTURE
BUT YOU’VE GOTTA FIGHT FOR IT!

NEED TO WORK
FOR THE SUMMER?

SEE US AT
THE JOB FAIR
Contemporaries
Temporary Personnel Service
FREMONT
38750 Paseo Padre Suite 3
(4151 490-6550
SAN JOSE
LOS ALTOS
1840 The Alameda
960 N. San Antonio Rd.
289 9800
941-9800
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third most common sexual disease

Genital warts
By Janet Lee
Daily staff writer
Genital warts is the third most
common sexually transmitted disease. preempted only by gonorrhea
and syphilis, respectively, said Dr.
Ira Greene, clincial assistant professor at Stanford University Medical
Center and chief dermatologist at
Santa Clara Valley Medical Center.
Typically, genital warts occur in
the genital and anal areas. They look
like a small cauliflower lesions. They
can also look like a common wart.
They’re usually fleshy, dark brown
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or red in color, he said.
Genital warts usually do not have
any symptoms other than they itch,
said Dr. Patrick Bitter Jr., a dermatology resident at Valley Medical.
"It’s caused by the human papilloma virus, which is responsible for
all kinds of warts, Greene said.
He said the wart is mildly contagious, but not as contagious as the
common cold. Different types of viruses are also found within the same
family, he said.
Genital warts is prevalent in sexually active people, Greene said. The

warts are almost always passed on
through sexual intercourse. The friction causes a break in the skin where
the virus can land, he said.
The greater number of partners
one has, the higher probability one
has of getting the warts provided one
comes in contact with someone infected with it, Greene said. People
who have a great deal of sex with the
same parter won’t get genital warts
if their parters aren’t affected with it.
Although Greene said the warts
occur in sexually active people, Bitter is more specific about who gets

Summer
Recreation
Positions

PARKS & PLAYGROUNDS
Recreation Leader II. III, IV: $4.52/hr.-$5.55/hr.; 35 hours per week.

All positions require ability to direct a variety of competitive and non-competitive activities. Must be able to plan, organize &
relate well to elementary age youth or teenagers.

genital warts
"The highest incidents ut genital
warts happens in the gay community
and sexually active, promiscuous
young people," Bitter said. (There is
a high incidence rate) "in the sexually active age group
the college
age (group)."
"We’re not aware of any major
increase in the college-age group,"
said Oscar Battle Jr., SJSU health
educator. In 1982-1983, 112 cases were
diagnosed and treated at SJSU Student Health Services. In 1983-1984,
this figure dropped to III cases, Battle said.
Dr. Raymond C. Miller, director
of SJSU Student Health Services agrees.
"There is no significant statistical difference in the number of cases
in the area of genital warts on this
campus," Miller confirmed.
Greene said there is a problem in
diagnosis. Some growths may be
warts or moles or other harmless
growths. Some people come in for
treatments for other health problems
and learn that they have genitial
warts, he said.
Although there is not a 100 percent method to prevent becoming infected with the warts (with the exception of celibacy), Greene suggests
that one find out that their partner
"is healthy" before intercourse. And
after intercourse urinate to clean the
bladder and urethra, and if possible
get up and wash yourself, "especially
if you don’t know your partner well,"
to get rid of germs.
The question also comes up about
the use of condoms as a preventive
measure. Greene says that while the
use of condoms helps decrease the
risk of getting the warts, it doesn’t

’The highest incidents of genital warts
happens in the gay community and sexually
active, promiscious young people.’
Dr. Patrick Bitter, Jr.
dermatology resident at Valle Nledi(’al
cover all the e.spused areas.
Currently, Greene is conducting
a research double-blinded-placebocontrolled study at Valley Medical
using interferon, a protein produced
in the body to fight viruses, as a treatment for genital warts.
Taber’s Cyclopedic Medical Dictionary defines interferon as "a protein or proteins formed when cells
are exposed to viruses. Noninfected
cells exposed to interferon are protected against viral infection."
The double-blinded-placebo -controlled study means the patients and
doctors will know who got the interferon at the end of the research study to
ensure that if the warts do go away,
they went away because of interferon
use, Greene said.
The usual method of treating
genital warts include using podophyllin a medicine put directly onto the
infected areas, freezing and surgery,
Greene said. These methods destroy
the tissue while interferon will only
destroy the virus.
The interferon is used in the
study in a gel form. Half of the patients in the study will use an inactive
ingredient. The other half will use an
active ingredient, the interferon.
The purpose of the study is to see

whether interferon does work well in
treating the warts in small doses. Interferon has been used to treat cancer and AIDS intravenously in higher
doses. Also Stanford University is
studying the intramuscular use of interferon on psoriasis. In a similiar
study to the one Valley Medical is
conducting on genital warts, a Dallas
study conducted "so far appears to
be working well," Greene said.
Until recently interferon was difficult and expensive to isolate, he
said. It would have costed $150 to $200
for the doses given out per patient in
the study had it been body interferon,
he said. However, through genetic
engineering, a synthetic interferon
similiar to the one the body produces,
using the bacteria E. Coli, can now be
produced cheaply and more readily,
Greene said. If it works effectively,
drug companies may find more efficent ways of producing it, further reducing costs and increasing availability, he said.
Greene said genital warts may
become the number one sexually
transmitted disease because although you can treat it, you can’t
cure it like gonorrhea and syphilis.

Subcommittee asks for input
AQUATICS
Instructor Lifeguard II: $4.52/hr.; 35 hours per week,
vanced Life Saving certificate 13i, W.S.I. certificate required.

at least tO years of age. Red Cross Ad-

Instructor Lifeguard III:

$5.04/hr.; 35 hours per week; at least 16 years of age. Current W.S.I.
certificate and at least one season experience (500 hours); CPR es standard first aid certificate.

Instructor Lifeguard IV: $5.55/hr.; 35 hours per week; at least 18 years of age. Current W.S.1.
certificate and at least two seasons of experience with W.S.I. (1000 hours); CPR and standard first
aid certificate.

All positions require valid Califonia driver’s license and a social security card.
Apply: Personnel Office, City of Sunnyvale, 456W. Olive, Sunnyvale, CA 94086.
Filing deadline for playground/teen positions: March 29, 1985.
Filing deadline for aquatic positions: March 29, 1985.
For more information call 738-5501. EOE

Questions still linger over proposed ’university hour’
continued from page I
to handle it ( lunch) at that hour,"
Bernardini said.
Mike Finley, A.S. director of California State Affairs, said the Academic Senate should act and not
delay any longer.
"People are playing lame ducks
and they’re not doing anything with
it," he said.
The subcommittee wants more
student imput on the matter, Bernardint said.
He reported a change in scheduling could affect current enrollment
problems. Some students might drop
a class because they would have to
work during that hour, he said. With
one less hour of classes, Full Time
Equivalent Students might drop 1,000
points and the university would get

SAIL INTO THE
SUMMER JOB AND CO-OP FAIR

less money, he said. Campus enrollment for fall 1984 was 24,843 and for
fall 1983, 25,081.
"It’s a pain in the ass to cut out
time in the middle of the day," said
Gil Guerin, chairman of Special Education.
Guerin suggested eliminating
one hour and 15 minutes out of Monday’s schedule and making Wednesday and Friday classes one hour and
15 minutes long, like Tuesday and
Thursday classes are now.
The subcommittee did not know
how many other campuses have a
similiar policy and wanted to find out
how it is working. Three of the 19 California State University campuses
have a dead hour now and one plans
to have it next year.
"You’re not going to find lout)
how it really works unless you do it,"
Finley said.
The Academic Senate should
work more with A.S. to get the policy
implemented, he said. AS. will probably not deal with the issue until after
t he election, he said.

WHERE JOB HUNTING’S A BREEZE

Be A Part Of A

Social Services/Education
Adult Independence Development Center
American Women’s Society of CPA’s
Califonia Conservation Corps
Campaign for Economic Democracy
Catholic Social Services
Vocational Learning & Treatment Centers
Child Development Centers
Jewish Community Center
Kaiser, Santa Clara
PCC Children & Youth Services
Santa Clara County Girl Scout Council
Santa Clara Council of Boy Scouts
Southwest YMCA
YMCA -Santa Clara Valley
Rialto Unified School District

Entartaiurrient
Splashdown Waterslide Park
Theatre Alliance
Buck Norred Ranch
Del Webb’s High Sierra
Marriott’s Great America

BusinessiServices
Upjohn Health Cary Siqvices
Allstate Insurance
Almaden Stained Glass
Aladen Vineyards, Inc.
Brown & Williamson Tobacco
Chester Group
Discovery Toys
Famous Footwear
Mary Kay Cosmetics
McDonalds
ONMI
Orchard Supply Hardware
Red Carpet Realtors
Reimer Associates
Resource Publictions, Inc
Stop ’N’ Go Markets
The Limited Express
Winchell’s House
Prudential Insurance Company
s
Camp Arazim
Camp Gold Hollow
Camp of Mammoth Lakes
Camping Unlimited
Camp Beaverbrook
Camp Max Straus
Camp Tawonga
Cloverleaf Ranch Summer Camp
Crippled Children’s Society
Camp Costanoan
Hidden Villa Camp
*Saratoga Springs Picnic Grounds
The Mountain Canto
Government City
City of Fremont
City of San Jose, Parks & Recreation
City of Santa Clara
*City of Sunnyvale
Oakland Prific,.
Sari Frani isi ii DIVrirtrI11.111

Employment Services
Atha Personnel Services
Arrowstaff Industries
Bay Nurses
Certified Temporary Personnel
Contemporaries
Kelly Services
Manpower Temporary Services
Personalized Placement Agency
0 -Tech, Inc.
Staff Builders
Temporaries Unlimited, Inc.
Thomas Temporaries
Timesavers Temporary Personnel

Cooperative Education companies attending

Coordinated by Career Planning and Placement
SJSU Career Planning and Placement Center services and programs are provided without regard to
race, color, religion, sex, national origin, age, or handicap.

Gil Guerin
chairman of

Special Education
Non -Traditional Minority Affairs, agreed.
"The surveys have to be done
for faculty and students," he said.
The proposal would work if it is
well researched and the subcommittee works with the Scheduling and
Planning office, he said.

Great

Experience

CALL (408) 257-7160
Or visit the YMCA table
at the Job Fair
Wed.,March 13.

Government State
Califonia Highway Patrol
Caltrans
Military Science Department (Army ROI C
National Park Service
SJSU Cooperative Education Program
SJSU Financial Aid
SJSU Upward Bound
Government U.S.
Defense Contract Audit Agency
Department of Justice
Drug Enforcement
internal Revenue Service
U.S. Air Force Nursing
U.S. Air Force
U.S. Corps of Engineers
U.S. Department of the Army
Office of Civilian Personnel
USDA Forest Service
U.S. General Accounting Office
U.S. Geological Survey
U.S. Marine Corps
U.S. Navy
U.S. Air Force/Sunnyvale Air Force Station
Office of Civilian Personnel

’It’s a pain in the ass
to cut out time in the
middle of the day.’

Y-CAMP

Wednesday, March 13, 1985 10am-3Pm Student Union Ballroom
CHART A CAREER COURSE WITH THESE ATTENDING EMPLOYERS
Induitries
Amdahl Corporation
Cooper LaserSonics, Inc.
General Electric Company
Gilroy Foods, Inc.
GouldtAMI Semiconductors
fa Hewlett-Packard
IBM
Intel
Lever Brothers Company
Lockheed Missiles & Space Company
NASA Ames Research Center
Semco Corporation
Silvar-Lisco
Structural Measurement Systems, Inc
Versatec
Apple Computer

"I don’t understand why they are
dragging their feet on this," Finley
said.
Jeff Houston, A.S. vice president,
said as soon as A.S. finds out how
much student support there is, it will
work out all the problems.
John St ipicevich, A.S. director of

FORWARD TECHNOLOGY.
DIGITAL
COMPUTER LTD.
NEEDS:
JUNIORS &SENIORS EE
FOR CHALLENGING
HARDWARE DIGITAL
DESIGN.
COME SEE US AT THE
SUMMER CO-OP FAIR
227 Devcon Dr.
San Jose, CA 95112

#4444444444444444 444444444444444444

Work This Summer In

* * SANTA CRUZ

*
*
*
*
*
*
*

**
*

learn guest service skills
* employee activities
* new friends
* meet foreign students
* ride operator * food service
* arcade
* parking lot

*
* cashier
*
* many more :

SECURITY FORCE 1:
openings :
*
for A.J. MAJORS***
*m..................................,
:*

01

ISE;T.........PCRUZ,...,B;(1rci

*
*

4/Mill

SUMMER & YEAR-ROUND
Part-time/Full-time Jobs
Data Entry Operators
Word Processing
Electrical/Mechanical Assembly
Accounting Clerks
Clerks
Secretaries
Drafters
Assemblers
Warehouse
Laborers
Receptionists

s a
builders

TEMPORARY PERSONNEL
Santa Clara
San Jose

727-6811
971-6640

COmm Vifk0
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Hemingway copycats
turn against the ’old man’
in annual writing contest
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Steve Alden - Daily staff photographer
Kurt Ream, business senior, tests out a hang glider at Monday’s boat show sponsored by

the Sailing Club and Racing Team.

Boat show succeeds in spite of rain
By Sam Gibino
Daily staff writer
The cloudy skies and occasional
downpour didn’t put a damper on
Monday’s boatshow.
The boatshow was sponsored by
the Career Planning and Placement
Center with the SJSU Sailing Club
and Racing Team to promote today’s
Job Fair.
The show featured sailboards, a
hang glider simulator, two charter
boat companies, the sailing club and
SJSU Human Performance Department.
"We passed out more then 2,000
Fliers and 500 pens," said Gale Todaro, a job developer at the career
center and the coordinator of the
boatshow and job fair.
Todaro said the rain was not a
real problem for people at the show.
"it did not stop them ( the organ,
zations at the show I because they are
companies whose equipment is supposed to get wet," she said.
"Human Performance and the
Sailing Club moved under the Student
Union," she said. "Nothing stopped
the hang gliders."
Students stood around the hang
glider that was anchored to the
ground, and watched as volunteers
were put into a sling under the wings
The sling allowed the person to feel
what it is like to fly a glider.
As the crowd watched, most decided the glider watoo scary to try.
"People wonder how you get
started," said Pat Denevan of Mission Soaring Center. "They think you
jump off a cliff."
He said people start flying a fm%
feet above the ground. After many
lessons they advance to flying higher
and higher. He said it was not necessary for a person to throw him or
herself off a cliff.
"People really don’t know about
it," he said. "It’s still too new a
sport."
Denevan said 50 students tried
the hang glider simulator.
"We had a lot of fun talking to the
students," he said. "The general public is not as sharp as students."

Students attend show to promote Job Fair
Students were curious about sailboarding because they either knew
someone who had done it or had seen
it done at the beach or a lake, but
didn’t know how to get into it, said
Robert Dale of Any Mountain who
demonstrated sailboards.
"We got a little wet, but our sport
is meant to get wet," Dale said.
"They wanted to know how to get
started and what type of training it
takes," he said. "They also wanted to
know how easy it was.
"It is easy to learn and the safest
sport. if you fall, off you get wet."

Brain Birkland, the president of
the Sailing Club, said the show helped
people become more aware of the
club. He said about 30 people showed
interest in the club.
"We think it went well and we
were encouraged that we got some
people here," said Birkland, who
helped coordinate the show. "We
think it was an absolutely great day."
Shirley Reekie, professor of
Human Performance, said she teaches two sailing classes at Vasona
Lake. Most of the students at the
show didn’t know there was a sailing

club on campus, he said. She talked
to about 35 to 40 students.
"I really enjoyed it," she said
"There is an obvious interest in the
club."

One With a
Solid Foundation
of Over 7.000
Fmployer
Interiew s

The judges "laughed a lot" when
they read the piece, contest spokesman Mark Grody said from Harry’s
Bar & American Grill in Century City
where the judging was held Monday
"Funny is good, and very funny is
very good."
Applebome won a trip for two to
Venice, Italy, and dinner at Harry’s
in Venice.
Judges, who picked Applebome’s
entry from among 25 finalists in the
competition, included author Ra)
Bradbury, Hemingway’s son Jack,
Los Angeles Herald Examiner book
editor Digby Diehl, advertising executive Paul Keye, author Barnaby
Conrad, and columnist Jack Smith.
Among the many entries that focused on the adventures of old men
was the old man who had gone 89
days without a martini. Now he had
one before him, "and it was clear and
chilled and it reminded him of the
cold streams in Spain where he would
fish for trout. . . ."
" ’There are no trout in these
martinis,’ he said to the young couple
at the table next to him. . . .The couple looked at their martinis and then
at him "

Make it with us and
the sky’s the limit.

Marine Corps Platoon Leaders Class
FOR UNDERGRADUATES
PILOT GI, lARANTLES AVAIL ABLE
No on campus classes or drills
$100/ month financial assistance available
University credit for summer training
Air/Ground,’ Law Options
Opportunity to serve as an Officer of Marines
after graduation

Similar opportunities for seniors
and graduates

HOT FUDGE RESUME?
With _
Style and Imagination

tolIwa belle, she said ’The tolho.a
belle’s for thee.’ "

kinkcys copies

What is a
One Topped

LOS ANGELES APi The old
man was granted the grace of no
peace Monday, for he lived many
short, happy lives in the Eighth International Imitation Hemingway Competition.
Each battled bravely the white
bull that is paper with no words to
come up with the only requirement "one really good page of really ’bad’
Hemingway." Ernest Hemingway’s
"The Old Man and the Sea" seemed
to be the prime target this year, with
entrants writing various old men stories of their own.
But it was the tale of a belle in a
milk-white BMW at a tollway that
caught the judges’ eyes.
"In the late summer of that year,
we lived in a condo in North Dallas
that looked across the tollway to the
discos and honky tonks of the Rue St.
Bubba," began the winning piece by
Peter Applebome, a writer from Dallas, Texas.
Eventually the protagonist’s own
girlfriend learns his secret yearning.
"There was a look of great terrible sadness in her eyes. She knew
about the woman of the tollway. I
knew not how. I started to speak but
she raised an arm and spoke with a
n"iet and peace I will never forget.
" ’I do not ask for whom’s the

One Filled With
Your Goals and
Ambitions

One With a
Distinethe
"Flavor
that Cets
’()U Nolici:d

DISCOVER 1110W A
HOT FUDGE RESUME
CAN SWEETEN YOUR FUTURE. CALL

247-8216
RESUME
CONSULTANTS

FIRST AID FOR
YOUR COPY NEEDS
481 E. San Carlos
295-5511
93 Paseo de San Antonio
295 4336

Officer Selection Office
285 So. First St., Suite 520
San Jose, CA 95113
(408) 291-7445
The Few. The Proud. The Marines.

’35 0U

ONJOSTENS GOLD C01.1 FGE RINGS.

33S1 SteNens
Creek

Now 21/2c Copies!!!

in Downtown San Jose!
Copy Mat
For the past 11 years, Copy Mat has
provided its cuStOmerS with fast, toP
quality service Whether you need a
term paper, resume, legal brief or business plan, there’s a Copy Mat near
you that can make the lob simple
and inexpensive
Locations Throughout
the Bay Area
Sell -Service &
Pick -Up/ Delivery
Express Service
Available
Special OverBindery
night Rates
Services
Convenient
Commercial
Hours
Accounts
Private Mailbox
Rentals
I 0% Disc. with
Current Student I.D.
(85.00 Minimum)
Monday Friday
8:30 am 6:00 pm
Saturday
1 1:00am - 3:00 pm

Unlimited 2YCopies
offer limited to self service copying
GRAND OPENING
New Location in Downtown San Jose
ONE NORTH FIRST STREET
At the corner of First and Santa Clara

998-1844

coP9 mat
COPS mar
101 1)1 .11111 (OP Y (INTERS
OFFER EXPIRES March 3), 1985

See your Jostens representative.
MARCH 18-20
SPARTAN
AT BOOKSMRF
10-600Pm
Payment plans available.

))0a1Z

Page 8

Wednesday, March 13, 1985/Spartan Daily

SJSU hopes to divorce
Titans from PCAA title
By Leonard Hoops
Daily staff writer
For the last nine years the Fullerton State Titans have turned the
PCAA Men’s Gymnastics Championships into a wedding and
they keep coming out the bride.
"They’re definitely the team to

Gymnastics
beat," Spartan coach Rich Chew
said about the Titans. "We’ve been
in this position before and it looks
like we’ll be the bridesmaid
again."
The Championships will be
held at 7:30 p.m. on Friday and Saturday in the Spartan Gym. If SJSU
has any chance of beating Fullerton it may help that the Spartans
have the home field advantage and
the PCAA will be using a set of
tournament rules that differs from
most NCAA meet rules.
"We’ve (the PCAA( varied
from the NCAA rules to promote a
closer meet," Chew said. "We’re
allowing more people to compete
from each team and we’ll only be

counting the top three scores front
each team rather than the top
five."
Chew said that counting each
team’s top three competitors takes
away the advantage the Titans
have in depth over the Spartans.
The PCAA’s two other teams UC
Davis and UCSB
probably won’t
figure in the outcome of the meet,
as both Fullerton and SJSU have
beaten them soundly.
Senior Zane Negrych, freshman Youv3I Moyal and freshman
Tom Elardo have been the top
three Spartan scorers this season
and they figure to be Chew’s biggest threats. Negrych leads the
team in average all-around score
with 49.64 points, while Moyal and
Elardo have been inching closer to
the 50-point line with averages of
48.48 and 47.78, respectively.
The Titans are led by Cody
Oakland and Matt Stelling. Oakland set a school all-around record
by scoring 56.70 points in a Feb. 22
meet and Stelling set two individual apparatus records in the same
meet with scores of 9.85 on the high
bar and 9.90 on the rings.

Stelling, however, may not be
able to compete. Fullerton’s freshman star broke his neck as a senior
in high school, and after persistant
rehabilitation he worked his way
into the gymnastics spotlite again.
Just when things were going well,
Stelling suffered some broken
bones in his hand after the recordsetting Feb. 22 meet and school officials are unsure about his status.
SJSU takes an 8-8 record into
the championships, and after starting with team scores in the 230’s
(out of 300) the Spartans have
reached the 250-point mark. Chew
said the season has been successful
but he has one more goal he wants
to reach.
"I think if we can get 255 points
then we’ve gotten there," he said.
Win, lose or draw this weekend. SJSU looks ready to take a
walk down the aisle in the next year
or two. The Spartans will only lose
and
Negrych
one gymnast
they’ll add redshirt Brian Reed to a
young but quickly maturing team.
"Fullerton will be looking over
their shoulder," Chew said.

History teacher negotiates
$25 million contract for Stieb
DUNEDIN, Fla. (API
Agent
Bob LaMonte, trained as a high
school history teacher, tried to put
Steve M Alden
Daily staff photographer
some perspective on the new $25 milAn injured leg muscle limited SJSU’s Fred Schumacher to only one throw at the NCAA Indoor lion contract extension he had just
negotiated for Toronto Blue Jays
Cha tnpionships
pitcher Dave Stieb.
"Dave had $3.3 million left on his
old contract," LaMonte noted.
"That’s the gross national product of
some countries."
You can forget that old deal,
which would have paid Stieb $750,000
this year and $50,000 more in each of
the next three seasons.
By Scott %ligation
"I kind of knew it before the sea- ing to SJSU head coach Marshall
In its place, the 27-year-old Stieb
Daily staff writer
son, and I still have the outdoors to Clark.
But on Saturday, Bystedt’s throw has agreed to an 11 -year deal that
go," he added.
At first glance, SJSU’s ninth.
was shorter, but his finish was his will pay him $1 million a year for
The senior All-American was
place tie in the NCAA Indoor Track
best in the event in his three trips to each of the next four seasons and
and Field Championships last week- leading after his fourth throw, but the national meet.
then escalates by $100,000 to $2.1 milend in Syracuse, N.Y. doesn’t look Brigham Young’s Soren Tallhen
lion in 1995. It is the longest playing
stepped
up
and
uncorked
a
59-8,..
Texas-El
Paso’s
Tore Johnsen contract in bhseball history, and it’s
like much.
But d you look closely at the hwts Tallhen’s effort tied the NCAA indoor won the title on his final attempt at one of the richest.
record set last year by Olympic sil- 70-612. Patrick Egan of Rhode Island
"I can do a lot of things with the
ver medalist and San Francisco 49er finished second at 69-1014.
numbers, but I don’t want to," La nose tackle Michael Carter from
The Spartans’ third All-Ameri- Monte said. "That’s agent hype."
Southern Methodist.
only three Spartans competed.
Instead, the agent, who was
"The winning performance out- can, Fred Schumacher, tried but
with one placing second, one third classed mine by a longshot," Doehr- could not compete in the hammer Stieb’s high school football coach,
and the other forced to withdraw due ing admitted. "He deserved to win, throw because he strained a muscle used a figure of about $25 million,
to an injury the accomplishment
in his left thigh at the San Jose State breaking it down to $16.6 million in
but I’m still pleased."
Relays.
comes into focus.
salary over the next 11 seasons and in
All-American,
Another
SJSU
Moreover. SJSU’s 14 team -points
The injury occurred while comKjell
Bystedt,
took
third
in
the
35finish
is
the
secondand ninth-place
peting in the discus throw, Schubest ever by the team in an indoor na- pound weight throw. He let the ball macher said. He attributed the injury
fly at a distance of 69-712.
tional meet.
to the cold and windy weather that
Bystedt said he was glad with his day.
Specifically, Jim Doehring reinforced his position as one of the top performance but added, "It is really
In Syracuse on Saturday, Schushot putters in the nation. Doehring’s not my event. I don’t practice much
macher’s one throw was enough.
second-place finish was offset by his with it."
"I picked it (the hammer) up,
heave of 65-10, which set a lifetime
Instead, his event is the hammer warmed up, took one throw and
best and broke the SJSU record by an throw, which is related to the weight
quit," he said. "I didn’t want to risk
inch.
throw. In the weight throw, the han- getting hurt any more. The pain
"I was really pleased," he said, dle is placed directly on the ball, made me stop."
"especially at a time like that at
whereas in the hammer, a chain conSchumacher, who rested his leg
N.N
the nationals. It was a good deal to es- nects the handle to the ball.
all last week hoping it would heal, put
tabish a school record."
At the San Jose State Relays on his disappointment into perspective.
Doehring said he was confident March 2, Bystedt unleashed a throw
"I was aware of the situation,
N’5
00
he would break the record, and now of 73-112, which was one of the top col- and I took a chance by just going
e. 16e
he plans on bettering it.
legiate throws in the country, accord- there."
N*:

Spartans ninth in NCAAs

Doerhing second, Bystedt third in throwing events

Track and Field

the neighborhood of $10 million guaranteed annuity funded by deferred
payments.
"And that’s if you forget the incentives," he said.
Those built-in bonuses for things
like the Cy Young Award, Most Valuable Player Award, Gold Glove, AllStar team selection and the like could
balloon the payoff to some $33 million.
Even if Stieb was hurt and never
pitched another inning, LaMonte
said, the pitcher still would get $12.6
million. That money would come
from the three years Toronto guarantees in all of its long-term deals

and the annuity.
Toronto’s immediate outlay in
real dollars is $600,000 a year for the
next four seasons. The rest of the $1
million is deferred for tax purposes
and used to fund the annuity.
Stieb has twice won 17 games for
the team and was 16-8 with a 2.83
earned run average last season when
he led the American League in innings pitched with 267. He also was
the league’s starting pitcher in each
of the last two All-Star games.
"I’m gratified to the Blue Jays
for giving me security for the rest of
my life," Stieb said.

Cinema

shows at Morns Dailey Auditonum every Vvednesday 700 pro & 10(31) pm 12(31) admission

SPARTAN
.PUB
PRESENTSAf

Ueberroth: Giants should stay nearby
SCOT7’SDALE, Ariz. (AP)
Commissioner Peter Ueberroth said
Monday that major league baseball
wants the San Francisco Giants to
move no farther than 50 miles, to San
Jose.
"We would not look favorably on
a transfer of the franchise out of that
area," the commissioner said at a
news conference here, repeating a
message he said was given recently
to Giants owner Bob Lurie.
"Lots of other communities
would love to have the team," Ueberroth added.
Lurie discovered that when he

put his National League club up for
sale after last season. He said he’d
sell only to someone who would keep
the team in San Francisco, but most
of the interest was from parties who
wanted to move the Giants far from
Northern California.
Two weeks ago, Lurie took the
Giants off the market and said he
would retain ownership if a suitable
new stadium was built in San Francisco or nearby so that the Giants
could escape the fog and winds of
Candlestick Park, which he calls "a
terrible place to play."
Right now, the most likely site is

NN,

San Jose, 50 miles south of San Francisco. Lurie met recently with Mayor
Tom McEnry and plans another
meeting soon with the politician he
describes as "an aggressive guy who
wants to get things done."
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Associated Students Leisure
Services will offer intramural
softball at 3 p.m. tomorrow at South
Campus. For more information, call
David Daniels at 277-2858.

A workshop on "How to Prepare
for and Take an Objective Test" is at
2:30 p.m. today in the counseling center, Administration Building, Room
223. For more information, call Marjorie Craig at 277-2966.
The SJSU Film Society will hold
a meeting at 1:30 p.m. today in Hugh
Gillis Hall, Room 124. Organizational
goals and a tentative calendar of
events will be discussed. Interested
students are welcome.

ONE,
PIEASC

WR,COR_Iy!

Community Committee for International Students has conversational
English tutoring for international
students every day this week from 1
p.m. to 3 p.m. in Room 222 of the Administration Building. For more information, call Muriel Andrews at
279-4575.

Santa Clara County Young Democrats will have a general meeting at
7:30 p.m. tomorrow at the Democratic Information Center, 483 Auzerais Ave., San Jose. For more information, call 286-8500.

The Santa Clara Valley Transcendental Meditation Center will
hold an introductory lecture at noon
today in the Student Union Pacheco
Room. Call Ted Janowski at 247-8963
for more information.

The
Inter-Varsity
Christian
Fellowship will have its weekly
worship and fellowship at 7 p.m. tomorrow in the S.U. Costanoan Room.

MeCHA will hold a monitors’
meeting at 7 tonight in Dudley Moorhead Hall, Room 208 for anyone interested in helping with Raza Day ’85 tomorrow. For more information, call
Jesse Marquez at 298-5905.

Walther Spjeldvik from Boston
College will speak at 4 p.m. tomorrow
in the Science Building, Room 258.
His topic will be "Physics of Geomagnetica Ily Confined Particles:
Experiments, Theory and Modeling." For more information, call
Prof. Brian Holmes at 277-2361.

A Summer Job/Co-op Fair will
be from 10 a.m. to 3 p.m. today in the
S.U. Ballroom. More than 100 employers will be present. For more information, call Cheryl Allmen at 2772272.

The Society for the Advancement
of Management will present Gary
Wimp, vice president of Saga Corp.,
at their general meeting at 4 p.m. to-

The Gay and Lesbian Alliance
will present a film, "A Comedy in Six
Unnatural Acts," at 4:30 p.m. tomorrow in the S.U. Costanoan Room. For
more information, call 277-2047
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Because many SJSU students attend
classes twice or three times a week, the
Spartan Daily is including news items
from the previous paper to help keep everyone informed on campus everyday.

faculty members to help "enrich"
their teaching or complete academic
projects. The funds will be administered by a committee, which will decide how to use the money and who
will receive it.

Campus

Ballots for the Associated Students elections will be read by an off
campus computer, and the results
will be tabulated on campus. According to John Sroka of the SJSU computer center, a new computer purchased by the unive, -ity one month
ago cannot read the magnetic strip
used on the ballots, so he arranged
for the ballots to be read off campus.
To avoid possible tampering, Sroka
would not say where the ballots will
be read.

Sen. Gary Hart, D-Santa Barbara, has introduced a bill that would
create a state work-study program
and allow students to work for prof it making corporations. Work-study
programs partially subsidize the student’s salary. Currently work-study
is federally funded and students may
work only for non-profit organizations. Hart’s bill, SB 417, emphasises
placing students in career-related
jobs.

Peter Stein
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formed the SJSU Film Society Ii ;
vive interest in film.

Sports
SJSU baseball is in fourth place
in the PCAA standings, after the
Spartans lost two of three games to
defending NCAA champs Fullerton
State last weekend. Current PCAA
standings are: Fresno State, 4-2; Fullerton State, 3-2; Long Beach, 3-2;
SJSU, 3-3.
SJSU judo player Christine Penick is currently ranked third in the
world. She is also eight-time National
champion and three-time Pan-American games winner. Twenty-eight
year old Penick hopes to compete in
the 1988 Olympic games, lithe Korean officials add women’s judo this
year.
re"I’ll wait until ’88 and then
tire," Penick said.

After 10 years without such an organization, four students in the
Theatre Arts Department have

Academic Vice President John
Gruber has made $15,000 available to
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The Minority Media Coalition
will hold a general information meeting at 3 p.m. tomorrow in Dwight
Bente’ Hall, Room 110.

The Downtown Al -Anon, a support group for Adult Children of Alcoholics, will hold its weekly support
group meeting at 8:15 tonight at the
Campus Christian Center. Call Gayll
at 275-6031 for further information.

SJSU College Republicans will
hold a general meeting at 12:30 p.m.
today in the A.S. Council Chambers,
Call Susan at 281-3717 for more information.
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morrow in the S.U. Almaden Room.
The topic will be "Management Planning and Development." For more
information, contact Chris Wilder in
Business Classrooms, Room 208.

"Sex and Cancer: Cancer in Men
and Women" is the title of a lecture
sponsored by the Biology of Cancer
class at 7 tonight in the Old Science
Building, Room 142. For more information, call 277-3015.
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"NOAH! QUICK, STOP THE
LIONS! You know how they
always come running when they
hear the can opener."

"And furthermore, I’d like to say
that I despise bow ties, plaid
jackets and awards of any kind.
Thank you very much."

Classified

fon

ANNOUNCEMENTS
BACK PAIN RESEARCH’, Palmer Col
lege of Chlroprectic West an
nounces OOOOO rch protect to in
vestige,a treatments for low back
porn We are currently accepting
patients for free examinations &
treatment

11 you have had low
beck pain for more than 6 months
& ere 20-55 yrs old please call
the college at 14081 244.8907
xt 7
CELEBRATE THE REALITY of knowing
Jesus

Christi

vary Wed
Floorn

Overcome’s
7 30prn

Student Union

meet

Costanoan
Call 279

2133 for info
ABUSE TREATMENT PRO
GRAM Enhance personal & pro
Immune! growth es volunteer in

CHILD

tern in world
renowed local
program Counseling support serv
ices. adnon . data processing pub
awareness fund ,.,sing etc
Br & mono lingual all motors geed
& undergrad Eperrence from der
ice! to post-gred intro io mtro
We need you Near campus
ICEF P0 Box 952 Si 95108
vett

280 5055
HEALTH INSURANCE. Hospital end
surgical costs continue to sky
rocket If you’re hospitalized can
you manager State Ferrn’s hoop,
tel surgical plan can help It’s a
broad package of protection to
help you meet dm high costs of
medical services
State Farm Ins

Ellen Burm

978 7171

HOUR JEWISH STUDENT CENTER
For information about Shabbat din
nem and other events. call Marlene
at the MINI office. 294 8311
LIVE IN OR OUT. child care elderly
care hou OOOOO ping. part lime and
full time Arde Medical & Home
Help Placement Agency. 3275
223. San
Creek Blvd
Jose, Ca 95117 Employer lee
paid wency Note. to employee.
Stevens

Call 243.0370
SIGMA CHIll Looking forward 10 our
saloon exchange. Love. Kappa
Delta ladies
DENTAL OPTIONAL Plan
Enroll now, Sew your teeth eyes
and money too For information
and brochure see A S office or cell

STUDENT

FOR SALE
ROOM SIZES 12 x
12 Many styles. Colons and sizes
Good cond .520/.. 972 8732

HEWLETT

PACKARD CALCULATOR
modal 120 Sells lor 1120 went
580 Perfect for science majors
Call 252-8010

JAPANESE ENGINES & nannies Used
:new/pert ,no cora charge/war,
tea

delivery

Rom

Catholic 4 00 and
Mew. call
Campus Ministry at 298 0204 for
worship counseling programs and
study opportunities Rey Nemlie
Shires Ft Bob Leger Sr Joan
Perugia. Rev Norb Firribaber
$10-$360 WEEKLY UP. Mailing circu
Wel No bosses. quotas Sincerely
d
Rush mlf sidd
interested
envelope to Dept AN 7. POD,
910CEW Woodstock .11 60098

AUTOMOTIVE
INSURANCE is required so
please don’t drive without it I can
guarantee you coverage the same
dm at lowest possible rate Cell
Mattson Insurance anytime Pt

AUTO

408/272 4092
IS IT TRUE you can buy leaps for $44
through the U B government’ Get
th facts today, Call 1 312 741
1142.exl 8115
78 HONDA CX500 mach sound
someone’ $700/bo
good ger
1 394 6720 call collect
Alen

Student

discount

Spartan Distributors 365-701)7
RESTAURANT BOOTHS SEATS la
Wes & cabinet $1000 ell or best
offer 294 9748 aftns & eves
SOLOFLEX BODY CONDITIONING machine. Ewa, cond Barely used
Paid over 8640. will sacrifice for
$3500, bast offer Call Michael at
729-7444
SANDWICHES oRers one

SUBWAY

dollar off any foot long sandwich
with this W. 675 E. San Carlos
Expires 3124/85.
990 SALE" Buy 1 foot long and flet
second for 990 of egos! value
Subway Sandwiches. 475 E San
St with this ad
chenge Expires 3/24/85

in es

Carlos

HIRING.

$14 $39.000,
reservationisti

Steward OOOOO

Worldwide, Cell for guide dorm
119161 944
tory. newsletter
4444 So San Jose
ALASKA SUMMER EMPLOYMENT, Ex
cellent opportunities to make good
money Fisheries parks construc
non and much more, 1985 ern
ployrnent information pamphlet
Box
Alsco.
95 95
Seattle, We 98103

tories Let me permanently remove
your unwanted hair Ichtn bikini
tummy moustache. etc I 15 per

FOE. M/F/H

cent discount to students and f ac
ulty Call before June 1.1985 and

this comes along P wrote by the
thousands are getting on board A
struggling teacher from Ca working two jobs made $57.575 in 3
months A truck driver from
Is

over $30.000 per
month All incomes verifiable If
you are concerned about your

30752

KNOWLEDGEABLE TEA
CHERS wanted to teach in grow
ing pre school company Opportu
nines for advancement company.
salary & benefits Full. part & sub

entitle positions available Must
enjoy children & have ECE unite
Call 246 2141 Sent Clara or
265 7880 San Jose
016

HIRING,
Corritmen

430.000.

HOWII

Call for guide directory
11916/ 944 4444 s

newsletter

CSU San Jose
HEALTH
time

CLUB

INSTRUCTOR

Neutilus:wl

training

part
exp

pod South San Jose cell Becky or
Frad at 629 3333
HEARST CABLE TV flee 4 openings in
the direct sales dm, If you are
looking for enjoyable and very
profitable pert time enildo.mni
don’t paw this olMortonrtv Ewry
household is a potentiel sale
Excellent conmeny
corrmosion
benefits

Call Ed Keatong at 727

8829. Hearer Cable
LOVE VARIETY. Then this job’s for
your Afternoons, ems & wknds
Call Symniton’ at 57171971
MC DONALD’. NOW HIRING, Premium
pm hours flesible around school
10 35/hrs
schedule 26 days
per wwk Interviews Monday Fri
Confect Kathy or
day 3 4pm
DmId at 356 3095 15475 Los
Oat. Blvd
NEED EXTRA CASH? Earn good moms),
& gain valueble mp *Mono with
electronic firms in Santa
mei,
data Valley Mimed long & short

get your 1st &opt at 1:2 price
"Unwanted Hair Disappears With
My Care " Gwen Chelgren R E
559-3500
1645
S
Bascom
Am C Has Today Gone Tomo,

We offer a student discount rem,
Call us at 292 8461 for an appt
LANDSCAPE IMPROVEMENT by pro
lemons’ lendscaper Services in
clude sod lawn
sprinkler system

health, care about others end need
to earn a super high income call
tor interview at 275 9290 be
Ismer, noon and 2 pm FT and PT
PACIFIC FISH CO . 177 W Santa Clam
St San Jose seeks he following
on full & part time basis Cooks,
. bar
busers. ceshiers/ho
Apply in person M F. 2

tenders

Low paces & free estimates
251 1888 any time

Mg townie,. ft during summer
No asp n.c profweional dress

BARE IT ALL this summer Permenent
hair removal Face & body work
Gem confidence & look greet’ Free
consultation
Appointments
to
meet your busy schedule Mon
day Saturday morning afternoon
& eves

Privets, ...stone

Sunny

vale Electrolysis Center Cl hwy
wee away Reasonable cost Call
today! 14081 734 3115 Cream
FACULTY. STAFF & STUDENTS Belie
and revitelitel Certified message
practioner offenng nonwsual the
ropeutic body work Spoor/Airing in
scup,. 00000 & EsaMn techniques

seven days a week All work guru
Thanks

with spelling ...debility
and all that editorial stuff

wish Ego proofreader and English
prof Call Pat at14081274 4796
ABILITIES TO MATCH all your needs,
Fmt accurate word processing
Turaborn format OMNI’, $ I 50/ds

2993

grmoner

Ave

2nd

Kalispell.

WN.

Mt

59901

11 2pm

HOUSING

editing

spelling.

speaker wIN instruct all levels of
French Cell 659-0806
ht. $10 addt’l hr

/print whet you start Also graph
ics and copying The best job for

French
915 lust

FRESH FLOWERS ON CAMPUS, Boo
owls. rows. pledge dance cut
sagas & boutonniere. Located at
the Student Union open 11 30
am 8_O0 pm every school dey
Brighten friend’ day with. rose
upl & bouts 1131811.d
dings too. Julie 984-8280

HAVE YOU DONE your owes yet? In
novatIve

Computer

Services

Don’t waste your
time, Call me first The VI Office

the best

1111.

Helper 14081296-5703
ABILITY & ACCURACY are the key el
Omen,. for your perfect paper
turebren APA MLA all
Specialize
thesis material IBM ’electric II

is

10 yrs
with SJSU student. & faculty 10
mm
from campus Hdy rates
10% drscount with tut!. CaN Jane

8461 for en @pp We hem very
low rates & good SOM.

CALL LINDA for prof essmnal typrng

RENEE’s RESUME DESIGN K PAPER
typIng
Dynamic
personalized
graphics and well organized copy

sonable accurate 252 2201
processing

$1 50/page

C1014081287 6050 today,
118M Selectrm & located neat cam
pusl

STUDENTS, why pay more for

lent typrng services?? I have 15
yrs wip in term papers theses &
typing My prmes are only 61 25

typing Rates by page. hour or job
I teach English and am glad to help
foreign students
EDITING,WORD PROCESSING Assis
seri
lance with grammar pond t
on request Specialore
on term papers remerch propects
e nd resumes lApprvd formats
VIM:,

cassong North San Jose area
TYPING

THESIS

term papers re
manuscripts, etc Expen

encad and last Very reasonable
rates Phone 269,8674 If no en
swat, leave meswge on recorder
Prompt responses made
WORD PROCESSING, Student papers
notary public
letters
biness
Willow Glen wee Call Ilse al 267
5247
WORD PROCESSING

Int MPointment at
!Cash only pleasel

mg lists labels envelope. & rape
nom letters Fifteen veers miser,

274 1975

ence Joye at 264 1029
WORD PROCESSING. 1 wil type ierni
papers thesis resumes merlin.

259 9368

later please) 266 944E1

-

summ

labels Spelling corrected WIIIOO
Glen ere. Call Beth at 292 8807

SUNNYVALE
VALLCO
MARCIE’s
word promming typing Prompt
neat accurate All formats includ

EXECUTYPE WD PROC SERV Pro
I elision& guar error free Cour
10 L tr Goth 12 Bold PS Greek
Meth APA or yr choice Free 45

ing APA Work guaranteed $1 50
page (double spaced

pica type)

ADVERTISE
277-3171

Call 720 8635
THE

dm disk storage Pick up & del
wail Reas student rates vol
Bern

8PM

Demenetron &
thesis specielisi Nothing less than
10 page. accepted Also do mail

SUCCESS ENTERPRISE Professional
typing and bosoms" mimicgs at
very reasonable rates Call 14081

Campbelll Eny
APA
15 yrs exp Willow Glen
Cell Marcie 8 ern 8 pm (No

rates

to $1 50 a pg Located in Ever
green or on campus Call Jeannie

Tembian
major

CNC&

Conmetorye

Student
Discount
923-8481 IIAM to

TYPING TERM PAPERS resumes es
says etc Reasonable rates Stu
dent discounts Call after 3 Pm
251 8813 Ability Plus Work Pro

tow

DO YOU WANT it typed right, Call
Write; Type
972 9430 ask for
Barbera Editing. compositron. &

mnce

CHRYSTAL

that will open doors for you, Send
resume that
will
sparkling
brighten their day’ Think of tOrIlOr

anteed quick return on all papers
Phone 264 4504

274 4409

a1251 5942

& repentive letters, CM us at 292

Rea

tests resumes Melones arse

publication
Ask
about

convenience’ We specialize in re
domes term papers mailing labels

CALL ASTRID WORD Processing for
mailing
student papers
thesis

area

transcription services

Wed

now doing income tax proparetion.

3996 FREE services

includes

punctuation msretence
Pick up and delivery available Ma
cIntosh mailable to finish/ado

$2 Please order corsages 106 50

STUDENTS STAFF FACULTY Need
piece, Have space, SJSU Off
Crimp. Housing Program 277

clarity
if you

scripts

INNOVATIVE COMPUTER SERVICES,
located across from SJSU for your

Call

ldouble spaced pica type) Free
disk storage C sssss te twat’s,
non
wadable
Near
Almaden
Expwy & Brenhorn Lane Guar

Mon, an. only

native

Willow Glen Campbell

All acedernoc & business formats
proposed"
reports
Theses
manuals rnanuscrrpts for

mwsage

theses term papers resumes etc
Espenenced relieble Reasoneble

WORD PROCESSING, $1 25
$2 50/page You will lova how
polished and profession.’ your
words will look, I’ll gladly help you

page

TUTOR,

SOIVICO
Proles
typing wordprocessiny

sional

THE PERFECT PAGE typong & edrting
guaranteed copy
prolessronal
dependable turnaround
Prompt

Expwy & Monroe Sant. Clam
Call Pam at 247 2581 or leme

A 1 TYPIST el your

’word

appt only Call Janice 14081267
FRENCH

255

8423

anted

feted Good math & reeding skills
plus Call 275-9885, 10enT2Pm.

St is now hiring Part
TOGO’ N 11
time lunch help flex hrs $4/hr
Call 287-4570. num hours from

By

Call Cyndy at

manuscripts
theses
desserts
lions resumes legal Professronal
quality fest and Amcor..., Corn
pellt,oetetali Near San Tomas

Karen I 559 862819am 9pml

AAA

101 & N Foiroaks Ave Only nun

e xperrenc

Reports thesis papers resumes
Swale...re. Call Joan at 741
5880 Guaranteed work

EXPERIENCED SECRETARY for all your
typmg needs, Reports proposals

ACADEMIC TYPING, Special student
rates Complete word processing
Work guar
SSIVICOS on 113M PC
anteed and professional 15 years

rates

Accountability
Accuracy
AAA
Achwyernani in typing that s tops
Trust Tony 2962057 $1 Soy,,
Averlable
double spaced
page

Gift certificates also available

SUMMER JOBS! National Park Co.’s
21 perks 5.000 openMge. Com-

Cell

TYPING

the look of endNiss summer now

4prn EOE
PART TIME JOBS, Vector M OOOOO
Corp. national firm hes oPnmge
Start $7 25.fle hrs.work pt

ground cover
tree cutting

fence repair & general cleanups

making

BEST

PROFESSIONAL

Typisill

Prompt

sccurate
dependable
Electric 75
11 75 -double
space per page including editing
IBM

awn

PERSONALS

CREATIVE.

CRUISESHIPS

company like

plete information. send $5 to Park
Report. Mission Mtn Co.. 651

HELP WANTED
AIRLINES

term mognmts mall Arrowstaff
Temp Svcs . 100 N Winchester
Blvd . Surto 230. S J 244-8500.
ONCE IN A LIFETIME

CARPETS. USED

World

371 6811
WORSHIP AT CAMPUS Christian Can
Sunday Willem 10 45arn.
ter

wee

’64 FALCON CONVERT 260-V-8 pa.
at. runs greet Ili straight $1700
268-4705. Kerry Kelly

Personalized introduction
Free
membership
to
women Heir price to men when
you mention this ad 408 971

CHOICES

Print Your Ad Here

mrvice

Ad Rates

7408

Minimum three lines on one day

FUN. CARING. UNWED. Catholic Mrs
panic Female. 23. seeks unwed.
Mole,
Cetholic
relationship I’m
dancing

20 26yrs

Smiles. P0

Reply

90134.Sen

for
senior & like
Boa

95109

Joett.C

3134
SPRINGTIME. SUMMERTIME DESIGN
In,. for the beach. dance Inter
ested in meeting females who
Replies ro
shwa these in
David Wright. 929 Inverness Way
Sunnyvale. C 94087

Two
One
Days
Day
3 Lines $3.10 $3.80
4 Lines $3.80 $4.50
5 Lines $4.50 $5.20
6 Lines $5.20 $5.90
Each Additional Line Add

THE SUBSTITUTES BAND 14 pcs
60’. swing. surf. rhythm & blues.
pop Play for weddings. parties.
functions, looter
bar mitevah’s

/Count approxmarely 30Ierrers And spaces ’preach Mel

5,9

& sororities.
Call

$300/3 hrs

279 3137 IS. Jowl
6753 Santa Clot

or

426

WOULD LIKE TO find sincere tamale
In share time with a handicapped
man I enjoy music,.,, much I
will be Interested In formiog very
close relationship Cell 298-2308

AUTO INSURANCE LAWS require et
driver. carry liability Ins Failure to
do so could result In. suspended
license Call now for rates We can
insure anyone Manson Ins Agen
cy/Mork Chapman 249 1301
BARE IT ALLI Stop shwing waxing
tV100119 or using chemical dmali

a.

Four
Day
$4 36
$5.06
$5.76
$6 46

Five
Days
$4.50
$5.20
$5.90
$6.60

Each
Extra
Day
$ .80
$ 95
$1 10
81.25

Help Wanted
Housing
For Sale
Typing
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Opponents argue over abortion

Recess

By Kathy Keesey
Daily Staff writer

Steve Alden - Daily staff photographer
Taking a break belt%

een classes. these tw 0 students find comfort in the Student Union.

Re-entry resources reviewed
By Christine Frankendal
Daily staff writer

Resources available to women
making changes in their lives were
discussed during a workshop Monday. as part of National Women’s
History Week.
Sponsored by the SJSU Women’s
Center, the meeting attracted 11 students interested in the needs of
women who are housewives returning to school or beginning careers, or
whose careers have been interrupted
by childbearing, illness or divorce.
"We are in transition all the
time," said Virginia Orielly, re-entry
program coordinator. "We need to
support each other on campus and
discuss how to handle transition."
Nancy O’Connor represented the
YWCA Displaced Homemaker Program, which is designed for women.
usually over 30, who are "displaced"
from their primary responsibilities
at home by divorce, separation or
widowhood.
O’Connor said the program helps
women with schooling. adjusting
emotionally to change and re-entering the job market.
The major problems facing reentry students are not academic, but
how to manage time, Orielly said.
Older students are more motivated
and excited than 18-year-olds about
classes because they know what it’s
like without them, she added.
"They mostly have some college
education and want to finish up their
degrees," she said. "We offer them

support and refer them to labs where
they can practice reading and writing skills."
For students concerned about careers, Orielly recommended the Career Planning and Placement Center
on campus and the ResourceCenter
for Women in Palo Alto.
Re-Entry Adviser Lisa Arieta
said homemakers sometime believe
they will always be the oldest student
in the class, but she added there are
students of all ages and backgrounds
on campus.
"They have to overcome their
fears and take the first step." O’Connor said.
Another Re-Entry Adviser Diane
Martinez said older students believe
the younger ones know how to study
while younger students are certain
the older people "have it all together," she said.
To get to know the campus Martinez recommended students walk
around the school and discover the
sites.
A concern brought up during the
workshop was the university’s lack of
"drop-in centers."
"There is no place logo hang out,
a gathering space." a participant
said. "Everything is so businesslike.
Making appointments is intimidating. We need a place where we can sit
down quietly and go through brochures without having a secretary
watching us."
During the meeting, students
asked for some kind of networking
program in which students would be

PEACE CORPS
1 1 1_?

Experience
Guaranteed

matched together by general academic areas. Students who have been
in school for a year would help newcomers with practical advice.

The legal, moral and medical argument over abortion continued lobe
an issue when opinions for both sides
were given Monday at a pro-life vs.
pro-choice debate held in the Student
Union upper pad.
Deborah Agre, coordinator for
the Committee to Defend Reproductive Rights, spoke in favor of legal
abortions. Agre said that the option to
have a legal abortion must remain
open to women.
"Abortion is central to having reproductive choice," Agre said, She
said that many dangers and deaths
occurred before abortions were made
legal. Women will have abortions any
way they must, she said, therefore
legal abortions should continue to be
allowed.
Lynn Reynolds, executive director for Planned Parenthood of Santa
Clara, also represented the prochoice group. Reynolds said that the
issue was one of "reality vs. ideology."
"We all have to address when life
begins and when it becomes of
value," she said. She said that she believes that there is a difference between a woman and a fetus and that
the woman’s life is of more value. She
also said that abortions have and always will occur.
"The question is whether they
will be done legally and whether
women will be allowed to choose,"
Agre said.

Poll Officials Needed
for A.S. Elections

for Life, also spoke against abortion.
She said that she was a feminist and
that she felt that society, especially
doctors, are taking advantage of
women. Garcia said doctors are making large amounts of money from
abortions and that women are pushed
into having abortions rather than
being offered other choices.
Garcia said that abortions are
part of a large social problem.
"Abortion is a sympton and these
symptoms won’t go away by getting
rid of the developing child," she said.
She said that what needs to be
worked on are better medical provisions and better adoption techniques

Speaking against abortion, Jane
Miller, a member of Aid-to-Life, said
that women do have rights and part
of these rights were to be informed
that legal abortion may not be safe.
Miller discussed the situations she
had seen while working as a nurse in

’Infertility is on the
rise and one of the
reasons is abortion.’
Jane

Miller

an emergency room of a hospital. She
also gave many statistics on the
types of problems which can occur
from any abortion legal or illegal.
She said that damage to the cervix as
well as pelvic infection often occur
from abortions. These damages can
affect the ability to have children
later, she said.
"Infertility is on the rise and one
of the reasons is abortion," she said.
Miller also brought in the moral
aspect of abortion.
"What we are dealing with is not
a potential life but a life of potentials." Miller said.
Pat Garcia, also a member of Aid
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LAND A CAREER
WITH LINK
Electronic Engineering & Computer Science Grads:
Your Bachelor’s or Master’s degree
in Electronic Engineering or Computer Science opens the door at
Link. the leader in the rapidly growing simulation industry

Link Flight Simulation Division,
The Singer Company, 1077 E. Argues Avenue, P.O. Box 3484, Sunnyvale, CA 94088-3484. We are an
equal opportunity employer.

Link is involved in developing the
next generation of simulators utilizing real-time computer graphics for
out -the -window scene simulation
and radar display simulation used in
total flight crew trainers for commercial, military and space applications.
Peace Corps volunteers
have a tradition of sharing
their knowlege and skills with
the people of the developing
nations. They’re individuals
who combine a special sense of
adventure with a desire to help
other people.
Former volunteers will
confirm that two years in the
Peace Corps can mean personal growth, cross-cultural
experiences, and a sense of
satisfaction found nowhere
else. It isn’t easy, and it isn’t

INFORMATION TABLE
Student Union
March 6 & 7
4pm
9am

for everyone, but since 1961
nearly 100,000 Americans
have made the commitment
and found it to be one of the
central events in their lives.
Our representatives will
be pleased to discuss with you
the opportunities beginning in
the next 3-12 months in
Africa, Asia, Latin America,
and the Pacific.

If you’d like to get involved in one of
high technology’s most exciting
areas, consider our career opportunities for HARDWARE & SOFTWARE ENGINEERS/PROGRAMMERS. And take advantage of our
New Engineering Training (NET)
Program to smooth your transition
from campus to career.

FLIGHT SIMULATION DIVISION
THE SINGER COMPANY

The Toughest Job
You’ll Ever Love

SLIDE SHOW
Business Tower-Rm 50
March 7, 12 Noon

INTERVIEWS
for overseas positions
on March 20, 1985
Applications and sign-ups at Career
Planning & Placement
Especially interested in Public Health &
Industrial Arts. All Majors may qualify!

On Campus Interviews Will Be Held On:
Tuesday, April 23, 1985
Contact your Placement Office for more details, and to schedule an interview.
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WIN A

SPRING GETAWAY TRIP IN THE -

Where you’re going, it’s

MICHELOBo
SWEEPSTAKES
GRAND PRIZE: Trip for four to your choice of one of
these Michelob Spring Getaway Locations.
04 25 FIRST PRIZES: Canon AE-1 35mm Camera.
1100 SECOND PRIZES: A set of two Michelob Steins.

411i

HERE’S HOW TO WIN:
IDENTIFY THE FOUR
MICHELOB SPRING GETAWAY
LOCATIONS IN THIS AD.

IDENTIFY THE FOUR
MICHELOB SPRING
GETAWAY LOCATIONS
AND WIN!

These photos represent four of
the greatest Spring Getaway places in
the world. Look close.., the photos
contain the clues you need to identify
the four locations.
Once you’ve identified the four
getaway places, write the trip location
you want to win on your entry and
send it in.
Quick! Get your entry in today.
Then, sit back and enjoy the
exceptionally smooth taste of Michelob.
Sfsnd this entry to: Michelob Sweepstakes

1
2
3
4
Now, fill in the Spring Getaway trip
you want to win (one of the four
above)!
"Whore rim Going,

P.O. Box 9014
St. Louis, MO 63102

4

Michelob"
ENTRY DEADLINE:
MARCH 15, 1985

’AA
3t=th."1-4013.4.

-

11NeRfer..4
Your Name

‘

Address
Zip
State
ININCIAL RIMS, No Punkas* Newassery I. To qualify for the "Where You’re Going, It’s Michelob" Sweepstakes, entries
must correctly name t he ti our Spring Getaway beat urns pictured in this ad. Within the photographs appearing in the ad
are clues to enable you no idtnt if the four locations. 2. To enter, complete the official entry form (ir, print your name
and address and the four correct Spring Getaway locations describisl in this ad on a :3 x 5 card. He sure to state which one
of the Spring Getaway trips you want to win. 3. Enter as often as you wish, but each entry must be mailed separately to:
Where Yi are GOing, ’s Michelob Sweepstakes, N Box "9014, St. Louis, Mt )0102. The Sweepstakes closes March IS, 1985.
4. Prizes will be awarded in a random drawing fnim all eligible entries received. (kids of winning depend on the number of
eligible entries. Winners will be notified by April I, 1985. Judges decisions are final. 5. All prizes will be awarded:
winners will be notified by mail. Only one winner per tunisehold or family. Prizes are nontransferable. No substitutions
are allowed. Taxes, if any, are the responsibility of the individual winners. Winners may be asked to execute an affidavit of
eligibility and release. 0. Sweepstakes open to t.S. residents of legal drinking age in their state of residence except
employees and their families of Anheuser-Busch. ha., its affiliates, subsidiaries, advertising and promotion agencies
and individual retail licensees. This Sweepstakes is void where prohibited by law and subject to all federal, state and local
regulations. 7. For a list of winners send a seffiaddressed, stamped envelope to: Where You’re Going, It’s Michelob Winners
List, P.O. Box ’9015, St. Louis, MO 03102. 8. Prize !retails: Grand Prize (I): An all expense paid trip fir four to one of the
four Spring Getaway locations featured in this ad. First Prize (25): A Canon AE-1 35mm camera. Second Prize (100): A set
of two Michelob steins. Total Sweepstakes prizes %Ailed at over $111.iltiO.
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